
 
 7727

              
April 4, 2006 
 

 
 I.  PRELIMINARY
 

President Matt Cook called the April 4, 2006, meeting to order at 5:48 p.m. 
 
Roll Call 
 

The following members were present: 
 
Jane Barber, director 
Debbie Barton, director 
Jeanette Carmany, vice president 
Matthew Cook, president 
Judith Edberg, treasurer 
Edward Lord, director 
Susan Tabacheck, secretary 
 

Also meeting with the board of education were:
 

Robert D. Adams, superintendent of schools 
Anthony W. Sturges, assistant superintendent of support services 
Anthony Van Gytenbeek, assistant superintendent of human resources 
Rodney Weeks, chief financial officer of business services 
Susan B. McKay, assistant, board of education 

 
Executive Session 
 

Barton moved, seconded by Carmany that the board of education recess into  #7286 
executive session, under the authority of C.R.S. 24-6-(402)(4), to discuss a legal matter; 
specifically, to receive advice from our attorney relating to the charter school application 
of the CP charter school. 
 

Roll Call: Ayes:  Barber, Barton, Carmany, Cook, Edberg, Tabacheck 
 
  Noes:  Lord 
 

The regular meeting of the board of education resumed at 6:37 p.m. 
 
Pledge of Allegiance 
 

Barton led the board and audience in the pledge to the flag and welcomed visitors.  
 
Barber welcomed Boy Scout Troop 839 in attendance this evening, working on their 
communications merit badge.  

 
Approval of Agenda 
 

The agenda was approved as written. 
 
Approval of Minutes 
 

The minutes of the regular meetings of the board of education held March 7 and March 14, 
2006, were approved as written. 
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 II. INFORMATION ITEMS 
 
SUPERINTENDENT OF SCHOOLS 
 
Items of Current Interest 
 

Adams thanked the staff and all involved who endured CSAP testing, noting everyone did a 
nice job.  
 
Gateway High School bands and choral groups competed in the Heritage Festival March 24-
25 in San Diego.  The Gateway jazz, symphonic and concert band as well as the Athenians 
and Venus vocal groups all earned silver medals. The students from Gateway represented 
Aurora Public Schools well and received numerous compliments from others including hotel 
and airline staff.   
 
Rangeview High School bands were selected to represent the state of Colorado at the 
Branson Invitational in Branson, Mo., April 21- 22. 
 
The Annual APS Festival of the Arts is on Saturday, April 22 in the Town Center of Aurora, 
formerly the Aurora Mall.  Come to enjoy music, dance, theatre, performances, games and 
giveaways.  The APS Art Show will be on display April 17-27 at the same location. 
 
The Piton Foundation recognized staff members Bob Simon of Laredo Annex, Mary Blake 
of Aurora Central, Natalie Bokelberg of Rangeview, Marsha Allen and Lisa Avram of 
Gateway and Glen Mohr of Pickens for their hard work on the 2006 Tax Credit for Working 
Families Campaign. This campaign helped Colorado families save thousands of dollars 
through Earned Income Credit and Child Tax Credits. 

 
Carmany recognized Hinkley High School teacher Chris Sundberg. Sundberg has received 
an award from the Colorado Education Association and the National Education Association 
honored her with the Applegate-Dorros Peace and International Understanding Award. This 
award is presented to individuals whose activities in education contribute to international 
understanding and motivate youth to work for world peace. In addition, Sundberg may also 
be receiving an award from the United Nations. Carmany encouraged everyone to attend the 
Landmine Luau, April 7 from 6-9 p.m. at Aurora Hills Middle School. Costs are $5 per 
student; $20 per adult, and $50 for a family of four. 

 
Parent and Family Involvement in Aurora Public Schools 
 

Coordinator of Diversity Education Jesus Escárcega shared the progress made in parent 
involvement and introduced staff members Tracy Gallegos, Cookie Hansen, Paula Niemi and 
Sen Pham. Two years ago the Division of Instruction and Diversity Education Office 
developed the APS Family and Community Involvement Guide K-12. They used four 
components required of schools as their guide: assessment, evaluation and planning; 
leadership/partnership opportunities; environment and student achievement.  
 
Escárcega shared with the board, the Family and Community Involvement Survey that 
schools will administer in the spring. New this year is that the district will collect the 
information and develop a districtwide report as well as a school report. From these, we can 
see what schools need more support. The results will be included in the 2006 annual 
assessment report. Tabacheck inquired how they can be assured that the parents understand 
the information. Escárcega clarified these guides are tools for the schools to use as a resource 
and are for internal use. This is the first year we will collect data from the schools and due to 
NCLB, will provide both districtwide and school results. 
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The Aurora Achievement Initiative has four priorities: family and community involvement; 
professional development; leadership; instruction and high standards of student work. The 
district is focusing on the family and community involvement with spring surveys, a new fall 
report and updated guide.  
 
Schools in turn use this to drive their School Improvement Plan.  It will also be shared with 
school accountability committees. The report will be reviewed to determine areas of 
strengths and needs, and to develop a plan for involvement and allocation of resources. We 
will be able to monitor progress toward desired school goals. 
 
Escárcega addressed leadership/partnership opportunities. The district will host its 2nd annual 
Parent Leadership Institute April 22 from 7:30 to noon at Aurora Central High School. There 
is a Colorado statewide parent coalition conference, the district accountability advisory 
committee and NCLB Title I and Region II Migrant Education. 
 
At schools, we have CPIRC or the Colorado Parent Information Resource Center available to 
Title I. They also have a Family Literacy Program, Las Madres at South Middle School, 
accountability committees, the Even Start Program, PTO/PTA and the Denver Foundation. 
At Fletcher, parents apply directly for grants with the Denver Foundation.  
 
Under Environment, parent coffees and community/school meetings are held. We provide 
audio tour guides and translation support as well as community resources and referrals. 
There are volunteer programs, adult education and Academic Focus Nights.  
 
CPIRC helps parents with homework, learning at home, parent/teacher conferences and 
understanding CSAP. Literacy includes family literacy, compacts, Even Start, Individual 
Literacy Plans and opportunities before Kindergarten.  CPIRC trains parents to train other 
parents. Post-secondary features Gear Up, AVID and CAMP which is a migrant education 
camp. They target at-risk students and new-generation college students. Escárcega 
recognized that the Family and Community Involvement met 13 of the 15 points of the 
NCLB Act with parental involvement requirements. 
  
When asked why parents need to get involved, Escárcega explained that research links it to 
higher student achievement, better attendance, social skill and behavior. Students are found 
to have better attitudes toward school, graduation rates and post-secondary opportunities are 
higher and dropout rates are lower. With increased community support for education, 
students achieve more, regardless of socio-economic status, ethnic/racial background or 
parents’ education level. 
 
Our schools with family liaisons and K-12 quadrants in the northwest are:  Aurora Central 
High School, North, South and West middle schools, Boston, Crawford, Fletcher, Fulton, 
Kenton, Lansing, Lyn Knoll, Montview, Paris, Sixth Avenue and Vaughn elementary 
schools. In the northeast are: Hinkley High School, Aurora Hills and East middle schools, 
Altura, Century, Elkhart, Laredo, Park Lane, Sable, Tollgate and Wheeling elementary 
schools.  
 
Family and Community Involvement are aligned with NCLB guidelines. The duties of the 
liaisons are aligned to support Family and Community Involvement. There are 
accomplishments with the guide; the parent leadership institute and parent training 
opportunities; the survey as an evaluation tool; the report for APS and schools; professional 
development; promoting parental involvement as a Pre-K to 14 continuum, and adult 
education for ESL and GED.  
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Barber clarified that they encourage parental involvement any place you go. Adams said 
research states that 51 percent of student achievement can be attributed to parental 
involvement in their child’s education, and it is even more important in areas of poverty. Our 
belief is parental involvement is imperative to move forward with student achievement.  
 
Carmany asked if the district has done tracking to see if there has been an increase in 
parental involvement. Escárcega said up until now, schools have collected their own data. 
With NCLB requirements, we will collect data now from schools and districtwide. From the 
surveys we will see our needs; and beginning 2006-07, we will see this in the School 
Improvement Plans. Carmany asked if schools have to use an allotted TE for a liaison. 
Escárcega said some schools use Title I grants and migrant funds but, yes, they are part of 
the schools’ TE.  
 
Adams said every time they do a site visit, they ask about parent involvement and their 
activities, so we do have a sense of that but have not put it on a spreadsheet. Tabacheck 
asked if the schools are on board with this as she recognized some people are uncomfortable 
with PTA and accountability committees. She inquired if we are we reaching out to all 
parents and going outside the box to be inclusive. Escárcega said they work with PTO 
groups to help them reach out to parents. Most sites ask them to work through school 
accountability committees. For many, they have never had to deal with the parents they are 
getting – those working two jobs with long days and nights; language barriers, etc. We help 
them look at what needs to be done now, and the needs assessment to see what works with 
the change in demographics. Tabacheck asked if principals and teachers are on board with 
working with parents – at times that is an issue. She explained that sometimes teachers aren’t 
on the same wavelength as parents as team players. Escárcega said we are reaching out more 
and more and we ask if sites have school accountability committees that are representative of 
their demographics. Tabacheck again emphasized the importance of reaching everyone. 
Escárcega said no parent is turned away.  
 
Tracy Gallegos said at Fletcher they think outside the box and came up with ways to get 
parents involved. Culture Day is where parents share something about their culture with 
others. Fletcher takes these celebrations very seriously. In addition, they host community 
carnivals, parents work together as volunteers for common causes, and they have parent 
leadership meetings. Anyone can come to the meetings and share their feelings with the 
accountability members. There are things they do to try to evaluate parents’ opinions by 
surveying and conducting monthly meetings. Barber added that it would be beneficial if the 
parents were involved in sharing between schools.  
 
Hansen said she works with all the liaisons and administrators and has had the privilege of 
attending meetings to see what is happening. She is getting more excited. We need to honor 
those families that are not physically at the schools, but behind the scenes helping their kids; 
getting them ready, clothed, and fed. Hansen said now that we are reaching out and bringing 
families in, we need to understand the cultures we are dealing with. Results of the survey 
will be important for those parents not on a team, giving them a chance to voice their 
opinion.  
 
Carmany asked what percentage of the surveys they expect to get back. Escárcega said they 
will not know until next year; however, we would like to get 50 percent or better from the 
schools. Hansen added they did a sampling last year with Title schools and got 35-40 percent 
back, so they feel it is a doable survey and she considered it successful. Edberg said there are 
currently two quads involved, and asked if the south would be included. Escárcega said due 
to the programs poverty guidelines they are limited to the two areas.  Hansen did note that 
they have a couple schools in the south that have elected to join the liaison group, using their 
own TE. Adams said we have had community liaisons for some time under grant funds. The 
notion of what they did was primarily behavior management. Now we have to change the job 
description and the attitudes around the needs of the school, which is currently underway. 
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Sen Pham supports the ELA department and serves as a Vietnamese interpreter throughout 
the district. Pham said in working with a number of schools dealing with parents, she has 
found them to be truly looking outside the box. One school had parents come for CSAP 
preparation and they walked away with huge understandings of CSAP. We also look how to 
bridge the culture of the school and families. Many Vietnamese parents ask for her home 
phone and they keep in regular contact, as Pham is there to support them. Pham does 
professional development with teachers. In the diversity office meetings, they bring family 
involvement to the table. They conduct a number of classes and single-topic seminars, with 
the last one being Thursday, April 6 from 4-6:30 p.m. at Highline B, focusing on refuges and 
migrants and how we bridge the culture of the school to these families. Pham added that they 
talk about issues their students are facing and work with African American parents. Some 
needs are how to work better with African American families and students. In addition, the 
April Institute will target parents.  
 
Grants Coordinator Paula Niemi works with 25 projects and oversees Even Start, which 
serves about 60 families. She also works with Colorado Preschool and researches ways to 
pay for more liaisons.  

 
Districtwide Bilingual Parent Advisory Council 
 

Lee Ann Gott and representatives shared their proposal for a districtwide Bilingual Parent 
Advisory Council in Aurora Public Schools. Robin Waterman began, noting it is not their 
intention to criticize any efforts currently going on in APS. As a past parental consultant for 
the ELA department, Waterman said she thinks APS does a great job with parent 
involvement work. It is their intention to offer a proposal that will extend the existing work. 
It supplements what exists and adds a dimension to contribute to NCLB compliance. 
 
 The primary component of their proposal is a monthly meeting for parent leaders and 
designated staff from each participating school. With the significant increase in second 
language learners in APS they, along with the parents present this evening, believe very 
much in the value of collaboration. They want to help teachers be successful in working with 
English Language Learners. Many immigrant parents are impeded by the language barriers; 
therefore, teachers benefit by collaborating.  
 
Waterman said when she left her position in 2001, the district no longer supported the 
program and that is why they are here this evening. They used to meet on a monthly basis 
and parents from all over the district came together and shared what was going on and 
became inspired by each other. They then went back to their schools and were the catalyst in 
their school. Waterman clarified that they are not asking for money or staff, just the board’s 
support and staff guidance, as it is their desire to guide and support parents of ELL students.  
 
Gott is an ELA teacher and family liaison at Kenton Elementary School. She noted Kenton, 
like Fletcher, has a high level of ELL students and those on free/reduced lunch. Tracy 
Gallegos noted Fletcher has a high level of parent involvement. Gott emphasized the parents 
are very in involved at these schools and there is a strong commitment to parent involvement 
in the district. They are proposing another step to more effective parent involvement, or to a 
specific group of parents with specific needs. This is mostly focused on the increasing 
population of Latino students that are second language learners. These students and their 
families have specific needs; just like groups such as special education and Native 
Americans. Gott said it is not their intent to be exclusive or promote separatism. The APS 
board policy states that this council shall be a standing committee of the district. Gott noted 
that if we’re going to ask how to create a truly inviting school atmosphere, we need to ask 
how we create an inviting district atmosphere.  
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The board then entertained parent speakers, interpreted by District Translator Jose Paz. 
 
Teresa Trujillo, asked that the board of education support the program, and supplement the 
needs of teachers and parents so they can graduate and continue with their education. Truillo 
has three children. 
 
Teresa Gomez, is here as a representative of the coalition. In years past, Gomez said the 
coalition was successful. They worked hard in that time to hear the needs of students and 
schools, and worked closely with Waterman. Gomez participated as a coordinator. She asks 
the district to support their efforts for academic success.  Gomez has three children in APS. 
 
Jeaniva Ruiz is here because they help parents be more involved in school with this group. 
They meet once a month and feel more comfortable. In addition, she likes being with parents 
of the students in her school and hearing what other schools have to say. There is a reason 
why they want this group; it is for support to do better in schools.  Ruiz has three children 
and cares for her two nephews.  
 
Tabacheck asked if they are inclusive of all needs. She said the gifted program and special 
needs programs are inclusive. Her concern is if she were Russian and saw bilingual, she 
would not be included. With the focus on Spanish, it is isolating other language groups. 
Tabacheck would like to see them inclusive of everyone. Waterman said they would be 
interested in including all language groups and welcome feedback on this. She said the focus 
is with ELL.  
 
Cook suggested the board compile their questions for another meeting. Tabacheck 
commended the group. Waterman said they are looking for a staff person for support and to 
facilitate meetings. Eventually, they would have a parent board take over the responsibility.  
Schools represented this evening were Crawford, Kenton, Fulton and Aurora Hills.  
 

DIVISION OF HUMAN RESOURCES
 

No Items  
 

DIVISION OF INSTRUCTIONAL SERVICES 
 
Textbook and Instructional Materials Adoption 
 

The list of proposed textbooks and instructional materials for adoption was presented to the 
board of education as information. Adams said all are on display at the Highline building. 
This will return to the board for action April 18. 
 

DIVISION OF SUPPORT SERVICES 
 
Planning Department Annual Update 
 

Planning Coordinator Joshua Hensley shared information regarding how departmental 
functions support the goals of the district. The planning department is a support position that 
works closely with other divisions, the schools, City of Aurora, the community, the Citizen 
Bond Oversight Committee and the Long-Range Facilities Advisory Committee.  His goal in 
planning is to assist in creating safe, community-oriented schools that support the best 
educational environment possible for current and future students.  
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Hensley explained that data is the backbone of planning. He tracks changes in student 
enrollment and looks at geographic areas, grade levels, neighborhoods and individual schools.  
 
Next data is GIS, which is a geographic database and mapping tool. He showed planning 
areas and the number of students residing in areas. It allows us to do special analysis and is a 
powerful tool used daily. For example, we can find all the students within an attendance area. 
 
Hensley also collects development data. When an application for a development within the 
city is filed, we are involved. Housing data helps us to know where and how many students it 
will add to the district. Capacity data shows how many students a school was built to serve. In 
APS we do not include mobiles in our capacity counts.  
 
Student yield looks at different housing types and the number of students that will come out 
of these areas. It provides us a predictor for similar housing that comes on in the future. 
Hensley uses data to provide information to departments in the district. He does digital 
mapping, and is able to produce a report of student choice; where they live and where they 
choose to go to school. In collaboration with Carl Walker, they developed the address locator 
tool available on the Web site.  
 
Planning Concepts are where we anticipate, plan for and respond to changes in the district. An 
important task of this is projections. Each fall Hensley does projections for the following 
year. These are done for the budget office to help create the budget; human resources for 
staffing; schools for classroom planning, and support services for facility planning. We had a 
one percent growth last year of over 300 students. Five-year growth studies can be less 
accurate; however, are important for mobile moves, transportation needs, building remodels 
and bond planning. The final level is build out, or what the district will look like in 25-30 
years. We work with the city and developers on this. As we could see 25,000 new students 
during this time, we are planning on approximately 24 new schools.  
 
Efficient and equitable use of district facilities gives demographic changes and educational 
changes that may require changes to attendance areas. For past two years we have had an 
attendance area process. In 2004, we looked at schools south of Alameda. Last fall we looked 
at the north area. We are now looking at southwest part of district. The attendance area 
process involves establishing a committee, developing boundary parameters, developing and 
analyzing preliminary boundary scenarios. Recommendations are then presented to Cabinet 
followed by a series of open houses for the public. Based on feedback from the open houses 
and data, the recommendation is presented to the board of education. 
 
Support Services works with school principals to understand facility needs based on the 
programs offered at the site. We strive to meet the educational needs of the schools whether it 
is through reviewing attendance areas, moving mobiles or budget review.   
 
Hensley assists in property transactions, along with working on traffic issues. As more and 
more students are dropped off at schools, this is an increasing problem.  He works with 
Hoppe, school administration, transportation, city and traffic engineers, to make our schools 
safer and more convenient.  
 
APS promotes neighborhood schools.  We want our schools to be warm inviting places that 
are the center of the community. Safe walk areas are designed to the natural neighborhood 
and changing attendance areas are not taken lightly. The last three attendance area 
committees’ parameters were to draw attendance areas that allow students to walk to school, 
and to minimize changes and their effect on families. 
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Lastly is public trust. Schools belong to the community and the district is stewards to these 
buildings. Hensley provides timely information, attends public meetings and serves on 
committees such as LRFAC and CBOC. Recently a development called Iliff Commons by 
Side Creek Elementary School had many parents concerned due to its proximity near the 
school. By attending meetings and through this process, the community members were able to 
articulate and developers were able to make adjustments.  
 
Lord commended Hensley on the attendance area process and the series of open houses. 
Letters were sent home with all students and mailed to every resident that could be impacted. 
Hensley noted it is time consuming as we sent over 10,000 letters; however, it is important to 
make sure everyone knows they are invited to come. We had over 500 attendees and the 
survey showed the public appreciated the opportunity to provide input.  

 
DIVISION OF FINANCE 
 
Risk Management/Security Department Report 
 

Director of Risk Management Christine Hoppe and Supervisor of Security Tudy Wicks 
provided an overview of risk-related activity and security operations. Risk Management is 
responsible for claims, insurance, safety, security and wellness. Claims Specialist Julie 
Meskimen handles claims associated with automobile, crime, liability and errors and 
omissions, property and workers’ compensation.  
 
State Farm is our auto carrier. APS has approximately 300 insured vehicles and we process an 
average of 202 claims annually with an average claim payment of $631. Very rarely do we 
have student injury on busses. Crime claims are typically employee theft and is an insured 
policy we buy at $50,000 deductible. Hoppe noted it speaks highly of APS employees in that 
over six years we have only had four internal claims with a total pay out of $4,893.  
 
Through our Liability and Errors and Omissions, we are self-insured with ELSIP, a joint 
purchasing pool. We have a $150,000 deductible and process an average of eight claims each 
year with an average claim payment of $4,663. Hoppe added that given our numbers, APS 
provides a safe environment. 
 
Property claims involve building or contents and are insured through Fireman’s Fund at   
$25,000 deductible and $10,000 comprehensive and collision deductible on fleet. We process 
an average of 74 claims annually with an average claim payment of $1,229.  
 
Workers’ Compensation we do not touch internally. Four districts pool together to buy 
insurance. Meskimen works as a liaison on return-to-work and communication issues between 
these parties and claims are adjusted by GE Young. APS runs about 213 claims per year with 
an average of 43 claims per year involving lost time from work. The average paid on 
combined claims is $4,191. 
 
Hoppe addressed who is injured on the job. Teachers are first with slip and trip with 
paraeducators close behind. Interestingly, maintenance and operations injuries are low. How 
are employees injured? Most are slip and trip; however paraeducator claims run higher due to 
strains from lifting.  
 
When vandalism occurs, the site calls maintenance and operations for clean up and bill back 
to the risk management department. Information is shared with the Aurora Police Department 
Gang Unit in cases such as graffiti. Last year there were 656 claims with a total paid of 
$57,449. 
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Insurance is reviewed annually and they work to ensure the district is properly covered for all 
types of insurance with deductible and coverage amounts purchased within our global 
financial goals. 
 
Mary Lee Gibson is active in safety measures and is out every day to investigate what has 
happened in the district and to keep it from happening again. She and Meskimen are out early 
on every claim seeing how and why it happened. We have a District Safety Committee and 
training for district inservice days. Gibson serves as a general information resource and does 
inspections of playgrounds; weight room and swimming pool audits; industrial art classroom 
audits; ergonomic evaluations; security camera management and First Aid cabinets for APS 
kitchens on a day-to-day basis. Over the last two years they have started a crossing guard and 
volunteer program. They have processed over 1100 volunteers, with every volunteer coming 
through their office for screening. They are pleased with the program and it keeps the bad 
guys away from kids.  
 
Risk Management also does wellness through health fairs; walking programs; wellness 
seminars and preventative-care shots. All information is accessible on the internal and 
external Web site.  
 
Supervisor of Security Tudy Wicks introduced the five security officers employed by APS: 
Randy Dankert has been with us 23 years and is a great mentor to the younger officers; Mike 
Mickelson has been with us 24 years and knows everything about every building; Steve 
Slama comes from the Denver Sheriffs Department and brings with him a lot of humor; Keith 
Myers is a 26-year retired police officer; Jerry Montoya is a reserve officer and our newest 
addition. Dispatchers that could not be present this evening are: Russell Dale, Clint Chandler 
and Virginia Place. Lastly, George Wheeler comes to us with eight years working with the 
Department of Corrections.   
 
Security officers have to meet Peace Officers Standards and Training in arrest control, baton, 
OC spray. Each is also P.O.S.T. certified with firearms. Our security officers go through the 
same course police officers go through, and must have this to be hired. Training occurs 
throughout the year by the Aurora police officers and Community College of Aurora. The 
weapons belong to the district and are not taken home. All officers wear uniforms, badges and 
drive Chevy Blazers.  
 
Duties of a patrol officer are to patrol the district, proactively versus reactively; assist at 
district athletic events/dances; respond to burglary and fire alarms; respond to HVAC alarms; 
check for leaking pipes during cold weather; serve as graduation security and so lighting 
surveys. In addition they do staff assists, sprinkler shut offs, area fire watches, suspicious 
persons/vehicles, and field usage enforcement. They protect our fields from organized groups 
that do not have permission to be on the fields as an organized sport. Officers cover a 24-hour 
day in shifts. 
 
Security officers are put through training such as simmunitions where they are put in a 
building and actors act out incidents that may occur. Officers are then able to react how they 
would react in a given situation, showing them how to make quick and safe decisions. The 
use of force policy is gone over and over again. In addition there is non-violent crisis 
intervention; physical intervention; crowd control; active shooter scenarios; CPR; defensive 
driving; diversity training and court testimony. 
 
The dispatch office is a 24-hour service, 365 days a year. Located at Highline B, they monitor 
three computers: Radionics computer, DMS computer and SIS computer. They monitor 
security cameras within the district, send Incident Response Team pages and maintain an 
office database for tracking. 
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Statistics for three years founded 443 intrusion alarms and 1087 unfounded intrusion alarms; 
147 fir alarms; 1342 unlocked doors and open windows; 823 failure to set alarms; 1360 staff 
assists; 22 burglary reports; 90 suspicious incidents and 363 vandalism. Nationwide 38 
million alarms are found 94-98 percent false. False alarms account for 10-25 percent of all 
calls to the police.   
 
Training is provided throughout the district during fall and spring inservices.  Homeland 
Security gave a presentation on terrorism. The district has also trained staff at annual tabletop 
exercises with various scenarios, such as an active shooter in the building.  
 
Hoppe spoke on 2006-07 insurance renewals: Automobile insurance renewal premium is 
$166,132, up 4.5 percent from last year; boiler and machinery is $16,866, up 5 percent; 
general liability and E&O is $176,252, up 6 percent and a percentage increase in student 
count over seven years is 14 percent; property is $243,584, up 5 percent and an increase in 
total property value over seven years of $49,782,215. Hoppe noted this is remarkable to 
maintain this property value! 
 
Workers’ compensation was at an all-time high last year. We have a 13 percent decrease this 
year. Our increase in employee count over seven years is 9 percent.  

 
III. CONSENT AGENDA -ACTION ITEMS

 
SUPERINTENDENT OF SCHOOLS 
 

No Items 
 
DIVISION OF HUMAN RESOURCES 

 
Personnel Items 
 

Van Gytenbeek recognized the retirement of Ron Petri, 27 years of service with the district. 
He then recommended the board approve the personnel items as presented. 

 
DIVISION OF INSTRUCTIONAL SERVICES
 

No Items 
 

DIVISION OF SUPPORT SERVICES  
 

No Items 
 
DIVISION OF FINANCE 
 
  No Items 

 
The consent agenda passed unanimously   
 
 IV. ACTION ITEMS 
 
SUPERINTENDENT OF SCHOOLS 
 
CP of Colorado Charter School 
 

The board of education heard further input from staff, the applicant and the community  
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and rendered their decision on the charter application from CP of Colorado. Adams read. 
“Now, therefore, be it resolved by the board of education that the charter school application is 
approved for CP of Colorado Charter School to begin operations as a charter school in fall 
2006 for the 2006-07 school year for a term of three years, subject to and pending satisfaction 
of the following terms and conditions, as well as all other terms and conditions as may be 
required by law, incumbent on the applicant to acquire, in writing, permission from the 
Denver Public Schools to locate within their boundaries.” 

 
Tabacheck moved, seconded by Cook approval of the recommendation. #7287 
 

Roll Call: Ayes:  Barber, Carmany, Cook, Edberg, Lord, Tabacheck 
 
  Noes:  Barton 

 
DIVISION OF HUMAN RESOURCES
 

No Items 
  

DIVISION OF INSTRUCTIONAL SERVICES 
 
Policy Revisions 
 

The board of education was provided information on March 14 on policy revisions necessary 
to be in compliance with HB 05-1057. Policies requiring revision are IHCDA and JRA/JRC. 
Adams recommended the board of education approve the revisions as presented.  

 
Lord moved, seconded by Barton approval of the recommendation. #7288 
 

Roll Call: Ayes:  Barber, Barton, Carmany, Cook, Edberg, Lord, Tabacheck 
 
  Noes:  None 

 
DIVISION OF SUPPORT SERVICES 
 
 No Items 
 

DIVISION OF FINANCE 
 
Expenditures Summary and Financial Report as of Feb. 28, 2006 
 

Weeks recommended the board of education approve the Expenditures Summary and 
Financial Report dated Feb. 28, 2006. Weeks noted that under the General Fund/Interfund 
Borrowing, the Grants Fund is borrowing $1,605,969, due to pending reimbursements of the 
Title I and Special Education grants, and the Risk-Related Activity Fund is borrowing 
$508,776, due to workers’ compensation insurance payments which exceed the available cash 
balance in the fund.  

  
Lord moved, seconded by Barton approval of the recommendation. #7289 
 

Roll Call: Ayes:  Barber, Barton, Carmany, Cook, Edberg, Lord, Tabacheck 
 
  Noes:  None 
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V. CONCLUDING ITEMS 

 
 
Opportunity for Audience 
 

AEA President Brenna Isaacs, 3884 S. Halifax St., 303-680-9885, spoke on a national 
movement entitled the 65 % Solution. AEA calls it the 65% Deception. Isaacs explained this 
is a national movement being promoted by the First Class Education Initiative, and is pro-
voucher intent. The goal is to have all 50 states have all dollars spent in the classroom; 
however, it only moves things around and re-slices the education funds. This proposal will be 
on the fall ballot and will pit teachers against other school employees. It seeks to force all 
local school districts to devote 65 percent of their operational budgets to classrooms to benefit 
teachers and students; however, transportation, nutrition services and mental health may be 
eliminated because they are not part of a classroom. AEA opposes the measure and takes a 
strong stand of what is not supportive of public schools. They will work against the measure 
in the fall and would like the board’s support as well. Isaacs noted that although it may not 
affect APS like smaller districts, if passed will be part of our constitution. Direct funds would 
have to be used as legislation dictates, ultimately hurting students. AEA asks the board to join 
them in their opposition.  
 
Adams said we are currently working on a resolution, with more information forthcoming. 
 
Barton expressed her concern over the charter school vote although she will support board’s 
vote. The 6-1 decision by the State Board of Education has forced the APS board to 
reconsider the application. Barton explained that earlier, this board had voted against it. The 
state board has actually overstepped their legal right. Barton values their work but finds it 
inappropriate for the state board to make us review a decision we already made. She voted 
against the charter because it is not at the level to best meet the needs of our students. Barton 
alleged this has been a political struggle and our students were left out.  
 

Next meeting date 
 

The next business meeting of the board of education will be held April 18, 2006, at 6:30 p.m. 
in the boardroom of the administration building, 1085 Peoria Street. 

 
Executive Session 
 

Barton moved, seconded by Barber to recess into executive session under  #7290 
the authority of C.R.S. 24-6-(402)(4)(e), relative to matters of negotiations. 
 

Roll Call: Ayes:  Barber, Barton, Carmany, Cook, Edberg, Tabacheck 
 
  Noes:  Lord 

 
Adjournment 
 

Being no further business, the regular meeting of the board of education was adjourned at  
9:32 p.m. 

 ATTEST __________________________ 
Secretary 

 
 

 _________________________ 
President  
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