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April 18, 2006 
 

 
 I.  PRELIMINARY
 

President Matt Cook called the April 18, 2006, meeting to order at 6:35 p.m. 
 
Roll Call 
 

The following members were present: 
 
Jane Barber, director 
Debbie Barton, director 
Jeanette Carmany, vice president 
Matthew Cook, president 
Judith Edberg, treasurer 
Edward Lord, director 
Susan Tabacheck, secretary 
 

Also meeting with the board of education were:
 

Robert D. Adams, superintendent of schools 
Anthony W. Sturges, assistant superintendent of support services 
Anthony Van Gytenbeek, assistant superintendent of human resources 
Deborah L. Backus, assistant superintendent of instructional services 
Rodney Weeks, chief financial officer of business services 
Susan B. McKay, assistant, board of education 
 

Pledge of Allegiance 
 

Carmany led the board and audience in the pledge to the flag and welcomed visitors.  
 
Approval of Agenda 
 

The agenda was approved as written with the addition of action item IV-A-1, Resolution, 
65 Percent Solution. Van Gytenbeek asked that Pamela Berkeland’s name be removed 
from the licensed list of nonrenewals for 2006-07. 

 
Approval of Minutes 
 

The minutes of the regular meeting of the board of education held April 4, 2006, were 
approved as written. 

 
 II. INFORMATION ITEMS 
 
SUPERINTENDENT OF SCHOOLS 
 
Items of Current Interest 
 

The Colorado Association of Elementary School Principals named Dalton principal Dianne 
Dugan the 2006 Colorado National Distinguished Principal.  She will be honored, along with 
winners from other states, in Washington, D.C., by the U.S. Department of Education. Dugan 
has been principal of Dalton for 20 years and has worked in education as a teacher and 
administrator for more than 34 years. When Dugan was asked what this award means to her, she 
immediately gave credit to her students, parents and school community. 
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This award is sponsored by the U.S. Department of Education in recognition of successful 
elementary- or middle-level principals who have provided outstanding leadership. Selection 
criteria include evidence of respect from the school community; active community involvement; 
strong educational leadership; and evidence of maintaining an orderly, purposeful learning 
environment. Adams noted Dugan is a very warm and caring woman whom children and staff 
enjoy to be around.  Adams presented Dugan with a certificate and noted the district is proud of 
her commitment to Aurora's children. Dugan said there are so many individuals that have had a 
positive impact on her career in APS. She thanked everyone as it meant so much coming from 
her colleagues and especially Van Gytenbeek who nominated Dugan. She encouraged everyone 
to visit Dalton and meet the wonderful staff and students.  
 
The Rangeview Jazz Band will represent Colorado in the Jazz Band Cup in Branson, MO., on 
April 20-23. Jazz Band Cup representatives selected Rangeview's band based on 
recommendations from state and local music educators and competition results. To honor their 
selection, State Representative Morgan Carroll will recognize this accomplishment by reading a 
formal proclamation to the members of the Colorado General Assembly at 9 a.m. on April 19. 

 
APS will hold a parent and community leadership institute on Saturday, April 22 from 7:30 a.m. 
to 1 p.m. at Aurora Central High School.  Parents, community members and staff will learn 
leadership skills, parental rights and how to get involved in the community. 
 
This weekend the Rangeview High School performing art students and teachers will be at the 
Aurora Town Center. Adams encouraged everyone to please drop by and see what our students 
are doing in the district.  

 
DIVISION OF HUMAN RESOURCES
 

No Items  
 

DIVISION OF INSTRUCTIONAL SERVICES 
 
Educational Technology and Information Literacy Plan 
 

Sherri McCrill and Rich Patterson presented the draft of the APS Educational Technology and 
Information Literacy Plan and introduced members of the technology committee. The 1997-
2001 district technology plan focused on hardware and infrastructure, and began our ties to 
federal funding. From 2001-03 was the beginning of the No Child Left Behind Act and the 
first round of Enhancing Education through Technology Fund or Title IID. In 2003-06 the 
district had to incorporate information literacy and educational technology tied to 
accreditation requiring state approval for the first time. In December 2005, federal 
requirements had each district define technology literacy and establish an eighth-grade 
benchmark and assessment due to the state by the end of April. This is how we arrived where 
we are today, continuing requirements 2006-09. 
 
Patterson explained they took the training and made it real; aligning with instruction.  It 
becomes imbedded in the real work of what we do everyday in the classrooms. The 
committee mapped out five goals: 
- Integrate educational technology and information literacy into curriculum and instruction 

to increase student achievement and meet district, state and national standards. Patterson 
explained there are two definitions based on federal requirements. The first one deals with 
what it means to be technologically literate for students. We focused on national standards 
for students.   
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The second definition is what it means to be fully integrated. The teachers, principals, 
community – all these added richness to these discussions. They included a narrative on 
the objectives and standards. To align current resources with what takes place in the 
classroom was of most importance. The committee discussed grade-level benchmarks and 
national standards. Tabacheck inquired how they are confirming teachers are comfortable 
and literate with this process. McCrill said this is addressed in goal two under 
professional development. Patterson added that part of goal one is imbedding this 
technology piece into every school improvement plan. Each principal will propel their 
building forward through professional development. Tabacheck asked if monitoring 
would take place and it will.  

 
-    Build capacity for effective instructional use of educational technology and information 

literacy through ongoing professional development. Patterson emphasized that throughout 
this plan they want to remain true to the Aurora Achievement Initiative.  

 
-    Ensure equitable access to varied technologies and resources for students, staff and the      
       APS community. McCrill said this focuses on access to current technology. They want to 
       be certain staff and students are aware of the resources available to them.  
 
-    Evaluate and enhance technology systems to manage data-driven instruction and decision  
      making. Patterson said the main part of goal four is to be sure we are supporting data-       
       driven instruction and decision making around it. We currently have a strong                    
        infrastructure, with systems in place and good security through our firewall. Security is   
         the crux of goal four.  
 
- Ensure the ethical use of technology. McCrill explained this pertains to everyone. As a 

committee they decided what it means to ethically use technology and defined this in 
three parts:  responsibility, global awareness and legal implications.  

 
Their next step will be to submit their plan to the Colorado Department of Education the end 
of this month and receive feedback. McCrill said the committee feels confident it will pass 
CDE requirements. Backus invited feedback from the board toward final approval and 
reminded them that there will be many opportunities for feedback before this is brought back 
in final form for board approval.  
 
Carmany asked if they are requesting additional staff to implement this. Backus said they are 
not adding additional coaching staff, but a director of instructional technology.  
 

Update on the Status of Small Learning Communities at Hinkley High School 
 

Director of Student Achievement William Stuart and staff members from Hinkley High 
School updated the board of education on small learning communities at Hinkley High 
School. 
 
Hinkley principal Jerry Califano said in 2001-02 they researched small learning communities 
and did school visitations with the intent to improve instruction and student success. In 2002-
03 they widened their research process by visiting schools in Washington state and northern 
California. In addition they drafted and submitted an application for Federal Smaller Learning 
Communities Implementation grant for 2003 with full implementation by 2005. In 2003-04 
they received the federal grant and declined it as it required full implementation by 2005 and 
they felt they were not ready yet. Hinkley then began to pilot a ninth-grade SLC academy and 
began their focus and planning on ninth-grade SLC’s.  
 
Hinkley modified the ninth-grade SLC in 2004-05 and implemented school wide. In the 
spring they established the Hinkley Transition Committee to plan for schoolwide small 



 
 7742

schools.  The HTC held a summer retreat developing a strategic plan for transition to small 
schools. 

              
April 18, 2006 

 
 

 
Hinkley continued to modify and implement the ninth-grade SLC in 2005-06, including the 
Freshman Success class. Hinkley administration and members of the HTC attended the Small 
Schools Conference in Austin, TX. 
 
Assistant Principal John Rafle shared slides of the building configuration for the 2007-08 
school year. Hinkley will be divided up into four smaller school sites. Califano clarified that 
they will have the resources to be a stand-alone school; however, this configuration has the 
potential as four small stand-alone schools as well.  
 
Califano continued that this is the transition year. Next year Hinkley will have four 
professional learning communities of teachers. They will have two small learning 
communities in the ninth and 10th grade. The 11th and 12th grade will operate much as they do 
now; however, they can participate in the professional community of learning teachers. The 
11th- and 12th-grade students will flow between communities to meet their class needs. For 
example, calculus won’t be in every community but electives will be throughout all 
communities. These four communities will plan what they will look like and become in 2007-
08.   
 
Edberg said when she spoke to approximately 40 Hinkley staff members in March she was 
surprised at the level of confusion. She inquired if they have provided more staff development 
since that time and what the communication plans are. Califano said they are much clearer 
now and the goal for next year is that all teachers can, as a group, be involved with parents 
and students to develop what it will look like for their community. The clarity is improving 
and cohesiveness is starting to occur.  
 
Adams asked how they would respond to inquiries of what happened at Manual High School 
in Denver Public Schools. Califano said they knew about Manual’s situation and had visited 
the school. He explained that there are many reasons Manual failed and some things we need 
to put in place to ensure it is different here. Califano said the bottom line is all about what 
happens next year; it is about providing students choices with solid instructional practice. He 
added that we can learn the lessons of what may have caused Manual to fail and not repeat 
them. 
 
Carmany inquired if the students stay in the same community throughout grades 9-12 or can 
they move. Also will there be one administrator for the whole school or each community. 
Califano said grades nine and 10 will stay in the same community next year, grades 11 and 12 
will move across communities next year. All students will take electives across communities. 
After next year, the structure will be based on how HHS wants to design the communities. 
Califano added that communities need to become as autonomous as possible.  For next year, 
assistant principals are assigned to a community with one principal overseeing the entire 
school. What that looks like in the future is yet to be determined. Carmany said the problem at 
Manual was that they had an administrator in each community that did not communicate with 
each other. Califano agreed, noting that Manual changed administrators each year, which only 
added to their problems. He explained that next year is a planning and design year.  
 
Adams asked Califano to explain autonomy. Califano said it is about giving choices and not 
recreating the wheel. Stuart added that we know it is advantageous to have smaller groups of 
students with teachers. We are not building four separate plants, because we have one 
campus. There has to be that communication between all of them.  
 
Tabacheck said she has visited similar schools at conventions she has attended in California 
and Florida. They are set up as teaching communities, teaching core subjects and then 
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Califano said his intent was not to label. The labels on the chart are just for next year. Every 
student has to have the opportunity to have access to any one of these schools. Tabacheck said 
in these states they had a clustering. Califano recognized this fact and said next year is a 
planning year for Hinkley.  Their hope is to get more parent and student participation in the 
design for 2007.  
 
Edberg asked if the new principal would have a community as well, and they will. She 
recognized the large undertaking for the new principal at Hinkley with these new 
responsibilities.  
 

DIVISION OF SUPPORT SERVICES 
 
Construction Management Department Report 
 

Jim Bittle, director of Construction Management and Support, shared information regarding 
how departmental functions support the goals of the district. Joining him were Amy Spatz, 
Evelyn Phillips and Cindy Sauls. Bittle said Hinkley High School is a good example of the 
type of work they do to support the education mission. Hinkley was a challenge to them as 
they started with an existing high school building and made it work for either small schools or 
a traditional school. Each community required a distinct identity and a separate entrance.  
 
Under Construction Management and Support are Copier Services, Design and Construction, 
and Environmental Compliance. Copier Services is set up as an enterprise fund. The schools 
enter into contracts with them and the department works with principals to find machines that 
best fit their sites. APS makes approximately 40 million copies per year. The equipment has 
the capacity to assign each teacher an access code, which some schools use to maintain 
control.  Carmany asked by giving teachers a specific number of copies each month, have we 
ever run into them using up their allotment by this time of year? Bittle said not to his 
knowledge. 
 
The design and construction branch has five project coordinators with an average of 25 years 
experience. They follow the cradle-to-grave project management approach, with there being 
approximately 3 ½ years from beginning to end per project. The coordinator stays with their 
project from beginning to end. Bittle noted a professional staff allows them to do much work 
in-house. They manage the work of outside contractors and consultants, making sure details 
are handled and contractors perform so that taxpayers get full value for their money. In 
addition, the department supports the principals during construction. Coordinators work with 
them to be sure there is as little instructional disruption as possible.  
 
By the end of the current bond program from 2002, we will have spent $230 million. We had 
a five-year construction plan of which 75 percent is complete. Building renewal assures every 
school receives some kind of improvement; however, budgets for each vary. Bittle explained 
that although building renewal helps every school, they focus major resources on the schools 
with largest needs. Improvements include air conditioning at all schools and more efficient 
windows and lighting at 17 schools. Five buildings are receiving whole-building remodels. 
The district is spending more than $8 million on asbestos abatement and $160 million on 
repairs and improvements.  We are looking at building five new schools to include K-8. 
 
Business processes were addressed and Bittle noted $230 million of public monies is being 
spent. Therefore, we must have fair and efficient processes in place for this spending. The 
bottom line is accountability. Bittle explained they advertise the construction program in trade 
journals. A panel of their professional staff screens contractors. They evaluate on a project-
by- project basis, as a contractor suitable for one job may not be suitable for another. Since 
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Bittle said each year they hold a public information meeting. Of the 68 consulting firms that 
applied, 27 have been awarded one or more contracts with the district. The selection process 
has served the district well. Lord asked if all the construction going on in Colorado makes it 
hard to find those to bid. Bittle said yes, it does increase costs, and some jobs have certain 
qualifications that are hard to find.   
 
The Citizens Bond Oversight Committee is important in overseeing the management of the 
bond program. They meet quarterly and report to the board annually. To date, all reports have 
been positive. CBOC reviews budget requests before they are brought to the board. If we need 
to exceed a budget or add a new project, this comes back to the board for approval.  
Accountability is important as noted in the 2002 bond of, “promises made, promises kept.” 
Bittle noted the district must keep to this promise, and we have completed every item of work 
we said we would do. At this point we are confident we will complete the 2002 program as 
we did in 1995. With 75 percent of the work already done, we will complete what is left to do 
on time. Bittle explained there was much work put in on the front-end and they are tough on 
themselves to keep projects on budget. Tabacheck said they are keeping their word and 
remain accountable, for this she is impressed.  
 
Bittle said technical specifications insure we buy within the balance and are continually 
updated. He feels strongly about the construction contracting end. They developed education 
specifications that go to the architect. Education specifications are used as benchmarks to 
determine remodel needs of older schools. For the new K-8 programs, they convened a 
committee of 14 from all levels, facilitated by Spatz. She took the committee on field trips 
and provided them with current specifications and a budget. After eight months, we had an 
education specification that translated into today’s Murphy Creek K-8.  
 
The Hinkley High School remodel is a collaborative effort and their largest. Staff members 
were given an opportunity for input and assessment reports were provided to the Long Range 
Facilities Advisory Committee. LRFAC puts in a tremendous effort in planning bond 
programs, and has recently started future bond planning by putting together a two-year 
meeting schedule. Last month a consultant was selected to inspect 27 sites that received the 
least amount of repair in this contract. Their report on the 27 sites will be in next fall. In 
addition the district will have in-house staff working on a parallel track.  
 
Last is the future development along the E-470 corridor.  Bittle works closely with Planning 
Coordinator Joshua Hensley. Bittle recently presented to the E-470 group, estimating costs of 
$676 million to build new sites, given developer projections. Based on the district’s best 
projections, we estimate five new K-8 schools and a high school to come out of the next bond. 
We have a site available for the new high school at 6th and Harvest Mile Road; eight miles 
east of the administration building. This would be an 1800-student high school and assuming 
the board approves next year, and assuming a successful 2008 bond, the school would open in 
2011. The last point is combining new school needs and existing needs:  planning the next 
bond will be a challenge we continue to face. Bittle said this is a problem the district has seen 
coming for years and we have done our best to prepare for it, with our new K-8 schools as an 
example. We made a massive effort to use the last bond money to address the highest priority 
needs.  
 
Sturges said a more detailed presentation on E-470 will be given in June. He will also be 
arranging a board tour of Frontier K-8 in May.  
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DIVISION OF FINANCE 
 
2006-07 Budget Update 
 

Weeks provided the board of education updated information relative to the development of 
the 2006-07 budget, focusing on the General Fund as the numbers have changed from $9 
million to $11 million.   
 
Weeks noted the impact of the last October student count will give us an additional $2 million 
as we were one percent over projections. Changes in revenues for 2006-07 also reflect 
enrollment growth of approximately one percent or $1.9 million.  
 
School Finance applies the inflation factor as well as increases from Amendment 23, and for a 
$216 per student increase. The passage of Referendum C allowed the state to not refund 
TABOR and the result today is that we will get more funding in special education, which is 
included in the increased revenues of $7.1 million.  
 
Fund Balance is in good shape and meets minimum policy requirements. The change in 
Teacher Equivalency at schools is an additional 32 TE. It was clarified this is Teacher 
Equivalency funds.  
 
Salary Steps are based on all 3,436 employees advancing on the salary steps. This would 
reflect an increase projection of $2.5 million. Health insurance premiums have not changed 
much and human resources are reviewing these.  

 
General Fund resource allocations have 76 cents of every dollar going to the schools for K-12 
regular, special, vocational education, salaries and benefits of school building staff and 
substitutes, school building utilities, centralized instructional funds controlled by school, and 
instructional materials. In addition, 24 cents of every dollar goes to instructional support, 
Contingency, Instruction, Support Services, Superintendent, Human Resources, Finance and 
Districtwide programs. 
 
Weeks noted under GF Projection Assumptions and enrollment, Buckley Air Force Base is 
doing an extensive build out targeted to complete right after our October count date. We will 
not get funding for them this year, but we must account for them as they will be in our schools 
six to eight months. These are all new students coming into the district and Sturges said we 
have had discussions with Buckley on this. Lord asked about other sources of funding for 
military personnel. There is Impact Aid and funding from the federal government for school 
districts impacted. In future years, costs will be offset. 
 
General Salary Increases total $1.46 million. Full-day kindergarten is $35,000. The Mill 
Override Capacity for APS has been updated with the new assessed value with current 
override of $7,639,028. 
 
The one percent Amendment 23 Funding Compliance requires us to report how we will use 
the funds. It is a prescribed format the state requires. In the past we have used this to raise 
student achievement and other purposes. Class size information is taken from our student data 
base. We have a 22-to-1 student-to-teacher ratio in primary grades. The number of classes in 
which the student-to-teacher ratio exceeds 17-to-1 is 431. The number of classes in which the 
student-to-teacher ratio exceeds 23-to-1 is 205. The 17-to-1 ratio is encouraged.  
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III. CONSENT AGENDA -ACTION ITEMS 
 

 
SUPERINTENDENT OF SCHOOLS 
 

No Items 
 
DIVISION OF HUMAN RESOURCES 

 
Personnel Items 
 

Van Gytenbeek recognized the retirements of Claudine Biggins, 27 years; and Nancy Willis, 
nine months of service with the district. He then recommended the board approve the 
personnel items as presented. 

 
DIVISION OF INSTRUCTIONAL SERVICES
 

No Items 
 

DIVISION OF SUPPORT SERVICES  
 

No Items 
 
DIVISION OF FINANCE 
 
  No Items 

 
The consent agenda passed unanimously     
        
 
 IV. ACTION ITEMS 
 
SUPERINTENDENT OF SCHOOLS 
 
Resolution, 65 Percent Solution 
 

Adams said this legislation will come in the fall and uses two headings: the First Class 
Education Initiative and the 65 Percent Solution. The proposal is that public schools spend 65 
percent on classroom instruction. Our problem is how it is to be spent; bus drivers, 
paraeducators, etc. go by the wayside. The district is therefore opposed and presents the 
following resolution: 
  

RESOLUTION REGARDING THE 65 PERCENT SOLUTION 
 

WHEREAS, the Aurora Public Schools Board of Education is the legal authority for 
decisions relating to budget and the allocation of those resources in ways that appropriately 
support the educational needs of its constituency; and 
 
WHEREAS, improving student achievement requires a wide range of services that support 
and sustain direct classroom instruction; and 
 
WHEREAS, the Aurora Public Schools Board of Education believes that fiscal decisions and 
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WHEREAS, the “First Class Education Initiative,” otherwise known as the “65 percent 
solution,” is clearly an effort to limit the decision-making authority of local boards of 
education and is based on a premise that “one size fits all” regardless of the needs of local 
districts and schools therein; 
 
RESOLVED that the Aurora Public Schools Board of Education opposes the “First Class 
Education Initiative” and shall work to educate its constituency about the dangers of such 
approaches to school funding. 
 
Cook explained that doing this from the Constitution is poor execution. Barber said it 
ultimately hurts the children. Adams recommended the board of education approve the 
resolution as presented.   

 
Barton moved, seconded by Carmany approval of the recommendation. #7291 
 

Roll Call: Ayes:  Barber, Barton, Carmany, Cook, Edberg, Lord, Tabacheck 
 
  Noes:  None 

 
DIVISION OF HUMAN RESOURCES
 

No Items 
  

DIVISION OF INSTRUCTIONAL SERVICES 
 
Textbook and Instructional Materials Adoption 
 

Backus recommended the board of education adopt the basic and supplemental textbooks and 
instructional materials as presented. 
 

Lord moved, seconded by Barton approval of the recommendation. #7292 
 

Roll Call: Ayes:  Barber, Barton, Carmany, Cook, Edberg, Lord, Tabacheck 
 
  Noes:  None 

 
DIVISION OF SUPPORT SERVICES 
 
 No Items 
 

DIVISION OF FINANCE 
 

No Items 
  

V. CONCLUDING ITEMS 
 
Correspondence 
 

Carmany commended the students at Rangeview High School for an excellent production of 
Beauty and the Beast.  
 
Carmany also attended the high school business scholarship reception this afternoon and 
found it an honor that one student from each of our high schools received a scholarship 
toward college.  
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Opportunity for Audience 
 

Toni McPeek, 981 S. Truckee St., Aurora, CO., 80017, 303-337-3583. McPeek has three 
children in APS:  Arkansas, Mrachek and Rangeview. She expressed concern about the 
learning environment at Arkansas Elementary School. McPeek recognized that students need 
to learn and enjoy schools. McPeek alleged assessment testing, removal of recess time and the 
education students are receiving are missing the needs of students. She feels there is a lack of 
shared decision making. As parents, McPeek said they have met with administration and 
district personnel to discuss possible ways to make the learning environment at Arkansas 
more positive, with no success. They are trying to be involved as caring parents and she 
thanked the many parents that have stayed involved at Arkansas. McPeek recognized the PTA 
at Arkansas as one of the strongest in the district. She encouraged board members to visit the 
school and speak to staff and the community.  
 
Chris Tiemann, 989 S. Telluride St., Aurora, CO., 80017, 303-337-3990. Tiemann is the 
parent of Arkansas and Mrachek students and is a current PTA president and accountability 
committee member. Tiemann expressed concern about the environment at Arkansas 
Elementary School, alleging it is not an effective learning environment, and fosters a one-
size- fits-all style. Tiemann explained that Arkansas teachers are not allowed flexibility and 
students are expected to learn at the same rate and the same level. She added that there is so 
much assessing being done, when is her child being taught? One major frustration is the lack 
of attention to parent concerns. Tiemann said in 2004-05, she and McPeek met with Arkansas 
administration and expressed their concerns; the main concern being behavior in building.  
They came up with a plan and a consistent approach to behavior throughout the building.  The 
administration explained that if students are adequately engaged, they will not have behavior 
problems. Tiemann said as a parent of two, she does not feel it is the teachers’ responsibility 
if her children make bad decisions. By the end of last year, administration agreed there was a  
 behavior issue in the building. Tiemann noted that although this is now successful and is 
working well, her frustration is that it took a year to get it implemented. Tiemann said she 
sees a principal and an assistant principal in a site where enrollment has reduced and no 
longer supports an assistant principal. She questioned why this cannot be used for the 
students. Parents at Arkansas have had several meetings, only to walk away feeling that they 
were listened to but nothing will change. In one meeting Tiemann alleges she was told to keep 
beating her head against the wall because the wall is moving. She concluded it should be a 
joint effort in bringing Arkansas back to a welcoming place.  
 
Debbie Bailey, 1304 S. Zeno St., Aurora, CO., 80017, 303-755-6432. Bailey has a fourth-
grader at Arkansas Elementary School. She has always been active at the school and is 
currently chairperson of the accountability committee. Her perspective on how the assessment 
policies are working is that they are not working due to how they are implemented. There is 
too much emphasis on assessment of students. Bailey alleges the testing takes too much time 
away from teachers and students. She gave an example of DERA testing taking a minimum of 
14 days away from teachers and students. Bailey noted that adding in MAP, CSAP and 
coaching, there is too much compiled data and she questioned who benefits from it all; 
certainly not the students. Bailey said students are dispersed throughout the fourth grade at 
different levels. She wonders why assess a child if they are not going to be placed in 
appropriate groups, which she alleges is not encouraged at Arkansas. Bailey said they have 
professional teachers at Arkansas and the principal needs to know the teachers as does the 
teachers need to know their students. She added that teachers are the link that holds the 
administration and students together. Ability grouping needs to be encouraged to meet student 
needs.  
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Brenda Christian, 18944 E. Hawaii Dr., Aurora, CO., 80017, 303-337-8567. Christian is an 
active parent at Arkansas Elementary School. Her primary concern is lack of flexibility in the 
classrooms. Christian said her son was bumped up a grade level in reading.  She was pleased 
at the time how the school responded to his individual needs. However, a few years ago 
Arkansas moved in another direction and Christian believes the resources were not in place at 
the time of the shift and the staff’s ability to make the adjustment was lost. She alleges that 
students that learn differently are being left behind. Her son was receiving AGATE 
instruction one afternoon a week. When this year’s budget was developed, the school 
counselor was eliminated along with the class. Christian said they were assured by 
administration that there would be cluster groups for specialized instruction. This sounded 
promising but didn’t happen; staff is being shared between schools. Christian alleges these 
advanced students are being taught in the exact same manner as other students. She is 
disappointed in how little progress has been made at Arkansas. Christian said her son is now 
in fifth grade and says he is bored and not challenged. She feels he will take these lessons 
onto middle school, and feels strongly that something must be done. 

 
Next meeting date 
 

The next business meeting of the board of education will be held May 2, 2006, at 6:30 p.m. in 
the boardroom of the administration building, 1085 Peoria Street. 

 
Executive Session 
 

Barton moved, seconded by Carmany to recess into executive session under the authority 
of C.R.S. §24-6-(402)(4)(e), to discuss negotiations.     #7293   

 
Roll Call: Ayes:  Barber, Barton, Carmany, Cook, Edberg, Tabacheck 
 
  Noes: Lord 

 
Adjournment 
 

Being no further business, the regular meeting of the board of education was adjourned at 
9:35 p.m. 
 
 
 
 

 ATTEST __________________________ 
Secretary 
 

 
 
  

 _________________________ 
President  
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