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 I.  PRELIMINARY 
 

Cook called the May 1, 2007, meeting to order at 6:34 p.m. 
 
Roll Call 
 

The following members were present: 
 
Matt Cook, president 
Jeanette Carmany, vice president 
Susan Tabacheck, secretary 
Judy Edberg, treasurer 
Jane Barber, director 
Edward Lord, director 
 

The following members were absent: 
 
  Debbie Barton, director 
 

Also meeting with the board of education were: 
 

  John L. Barry, superintendent of schools 
  Anthony Van Gytenbeek, deputy superintendent 
  William M. Stuart, chief academic officer 

Anthony W. Sturges, chief operating officer 
Rodney R. Weeks, chief financial officer 
Kari J. Allen, chief personnel officer 
Rosemarie Hebert, assistant to legal counsel 

 
Pledge of Allegiance 
 

Cook led the board and audience in the pledge to the flag.  Cook then welcomed 
visitors.   

 
Approval of Agenda 
 

The May 1, 2007, agenda was approved with one correction to page 10 in the 
consent agenda, to move Kimberlee Carmichael from a nonrenewal to a 
resignation. 

 
Approval of Minutes 
 

The minutes of the regular meeting of the board of education held April 17, 2007, 
were approved as written.   

 
 II. INFORMATION ITEMS 
 
SUPERINTENDENT OF SCHOOLS 
 

Items of Current Interest 
 
Congratulations to Hinkley High School senior Chisom Agbim for being accepted 
as a scholar to the Presidents Leadership Class at the University of Colorado at 
Boulder.  Every year, more than 500 high school seniors apply to be a scholar of 
this class, 150 are interviewed, and only 60 are selected to participate in the 
program.  Agbim is also a prestigious recipient of the Boettcher Foundation 
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Scholarship, along with two other APS students.  We wish her well in all her 
endeavors. 
 
Barry welcomed Christine Sundberg and the Hinkley High School Landmine Task 
Force.  This group of IB students has raised more than $20,000 for the Adopt-a-
Minefield campaign.  This is the largest donation raised by any other student 
group in the world.  Sundberg and the group have been recognized nationally 
and internationally for their efforts.  

 
Ms. Sundberg earned the National Education Association’s Applegate-Dorros 
Peace and International Understanding Award last year.  She also earned the Dr. 
John and Gladys Bates Human Relations Award. 

 
The IB students participate in the program for community action and service, 
which is now an IB requirement.  Student representatives spoke about the 
benefits they have found through their involvement in the task force, including 
how it has helped with their organizational skills and academic achievement.  
Some students spoke of the life-changing experiences they have found through 
the task force.  They spoke of rats that are trained to search for mines.  A 
representative distributed buttons and a task force flyer describing the program.  
They have overcome problems including having someone collect and then 
abscond with some of the task force’s funds.  Last year a luau was held to 
celebrate the end of the year, and this year’s luau will be on May 11, at 6:00 p.m. 
at Aurora Hills Middle School.  The board was invited to attend the luau.  
Carmany asked how many books had been collected for the Mozambique library, 
and the students responded over 200.  Cook commended the students for their 
work, and added that he had attended the luau last year.  They are a true beacon 
for the students of the district. 

 
Carmany recognized two elementary schools for presentations they recently 
held, including Side Creek’s “Hats Off to Broadway.”  Also, Virginia Court fourth 
grade students did a Colorado history extravaganza.  Tabacheck commended 
Rangeview, the superintendent and the Harlem Legends for their super job in the 
well-attended basketball game.  It was a good community event.  Barber stated 
the district was well-represented at the Aurora Mall with bands and choirs at the 
art project.  Carmany commended students.  Barry added that we will recognize 
those involved in the art show at a future board meeting. 

 
  
 Truancy Case Managers Pilot Program Update 
 

Representatives from the elementary truancy study group and truancy case 
managers from the middle and high schools presented information on the truancy 
pilot program that is in place for the second semester of the 2006-07 school year.  
Van Gytenbeek introduced a large group of people who put together a 
remarkable piece of work over the last semester.  Van Gytenbeek invited 
Barbara Cooper to the staff table.   
 
Cooper discussed the truancy case managers’ pilot program, which was a 
solutions-based, carrot versus the stick approach.  Case managers were placed 
in high schools in January, who provided compassionate connections to high 
schools.  Bonnie Lavinder discussed information related to truancy as one of the 
10 major problems facing schools today.  There has been a 100 percent increase 
in truancy in the last 20 years.  Truancy is considered to be a gateway to crime, 
and is a strong predictor of juvenile delinquency and negative behavior in adults.  
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It has been linked to an increased propensity for violent behavior, substance 
abuse and dropping out.  The cost of supporting a dropout over time is over 
$200,000.  Factors that contribute to truancy include demographics, urban 
students, and students whose parents do not have high school diplomas.  How 
parents view education impacts the likelihood of truancy; parent involvement 
reduces truancy, especially if parents think it is acceptable to miss school.  Many 
truants have common personal and psychological factors, including lower self-
esteem and few personal relationships.  Students need to feel safe in school and 
they need to feel respected.  There is a strong correlation between not feeling 
safe and being truant.  The truancy reduction pilot began in January, and several 
schools involved in the pilot program shared their experiences. 
 
Presenters included Judy Barrow; Charles Fritz; Betsy Allen; Natalie Johnson, 
Kerrie Schultz, Bill Petry; Cory Lende, Sarah Rovner; Bonnie Hargrove; Stacey 
Stuart and Lisa Jones. 
 
Case managers at Aurora Central High School included Patty Allis; Judy Barrow; 
Connie Bramer; Kimberly Culhane; Subini Eggen; Stephanie Nelson; James 
Sanderson; Amie Seese; Jennifer Shepard and Karen Townsend. 
 
Case managers at Gateway High School included Betsy Allen; Jill Eden; Charles 
Fritz; Tim Giblett; Justin Hoffman and Linda Schmale. 
 
Case managers at Hinkley High School included Gregor Ivison; Georgene 
Deringer; Natalie Johnson; Jan Parker and Kerrie Schultz. 
 
Case managers at Rangeview included Bill Petry; Amanda Westenberg; 
Elizabeth Hathorn; Carolyn Todd; Chris Carpenter; Megan Jones; Nate Smith; 
Yvonne Menin-Hicks; Lexie Weintraub; Carol Shamburg; Tom Severtson; Mike 
Hamilton and Cory Lende. 
 
Sarah Rovner worked as the case manager at Mrachek Middle School, and the 
elementary study group included Bonnie Hargrove, Stacey Stuart and Lisa 
Jones. 
 
Aurora Central High School: 

• discussed how case managers were chosen and the organization of the 
program 

• contact between students and case managers 
• sent letters to parents 
• incentives included praise, and rewards such as candy and puzzles 
• calls were made to parents regarding good attendance 
• interventions included sending letters, referrals to deans, conferences, 

goal setting, home visits 
• data showed a drop in attendance in the second semester over the first 

semester, which doesn’t include dropouts 
• average daily attendance by period increased in second semester 
• GPA had a slight increase in second semester  

 
Gateway High School: 

• discussed discipline organization and how case load was assigned 
• chose students who might have slipped through cracks 
• increased accountability 
• incentives included food coupons and  free admission to sporting events 
• used a video game competition  
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• interventions included meetings with students and parents, home visits 
• monitored grades 
• increase in average daily attendance by period 
• reduced referrals 
• GPA increased 

 
Hinkley High School: 

• organization included dividing students into communities and by language 
spoken  

• contacted students face to face and through phone calls 
• contacts with teachers 
• discipline incentives included snacks and treats, which were out-of-pocket  
• used praise and positive phone calls 
• interventions included attendance contracts, meetings with students, 

phone calls home daily 
• GPA down slightly due to low average daily attendance  

 
Rangeview High School: 

• organization included parental support to attend class 
• ineffective parental control = more truancy 
• offered food as a motivator and then kids started showing up to meetings 
• addressed needs of parents/guardians 
• filled parental role to help solve problems for kids 
• showed compassion toward kids 
• introduced Dianna Sanchez, a student who used to have a lot of truancies; 

shared how the program has helped her to get back on track hopes to 
graduate with class; the program has been very successful for her 

• discipline data showed huge drop in behavior referrals 
• GPA went up  
 

Mrachek Middle School: 
• Sarah Rovner came back from retirement to work with truancy program 
• approach was slightly different at the middle school level 
• Rovner was the truancy team; no case managers 
• 374 kids out of 1400 who had truancy problems 
• used contacts with letters to parents 
• worked with the attendance clerk 
• incentives included praise and noticing kids 
• worked with classroom teachers to acknowledge improvements 
• Interventions included changes to class schedules 
• CSAP scores showed the school can not achieve if students are not in 

class 
 
Elementary Schools: 

• developed a truancy survey for all elementary schools 
• compiled results and analyzed data 
• high absenteeism rates at the three pilot schools 
• noticed inconsistencies in reporting absences, whether excused or 

unexcused when reporting truancies 
• confusion over CARB process versus CARB hearing 
• inconsistencies in sending sanction letters 
• interventions included phone calls, CARB letters, attendance conferences 
• learned that some parents abuse excused absences 
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K-12 recommendations 

• continue to provide case managers at all levels 
• begin the process at the beginning of the year 
• provide training for case managers 
• provide positive rewards 
• establish criteria for selecting students 
• implement the CARB process for students grade K through 12 
• recommend a truancy coordinator at each school to work with case 

managers and other parties 
• came up with a tab in Infinite Campus 
• standardize letters and when they are sent 
• include Spanish translation 
• recommend in-house truancy court at each school, which would be cost 

effective 
 
Cook asked all members of the task force to stand for a round of applause. 
 
Cooper ended the presentation by discussing APS efforts, including that the 
superintendent has been an advocate for reducing truancy.  There has been an 
increase in CARB hearings, but they are hoping to reduce the number of kids in 
truancy court.  Truancy has declined in middle and high schools.  Calculations 
determined that the truancies add up to 19 total years of missed instruction.  
Cooper recommended that the truancy reduction program continue for the 2007-
08 school year, and they believe the problem can be conquered with the 
appropriate resources. 
 
Van Gytenbeek thanked the group for their hard work in establishing thousands 
of contacts to reestablish the connection with schools.  He noted the successes 
and in some cases, tragic circumstances that keep some kids out of school.  He 
thanked the group for their collective work and amazing difference they have 
made in kids’ lives. 
 
Barry added that the program has contributed to picking up the PACE in the work 
to build relationships and influence lives.  Truancy was a big eye opener for 
Barry.  Van Gytenbeek commended the program’s carrot approach and their 
implementation of ideas with energy and excitement.  Barry stated that Van 
Gytenbeek’s leadership has made a huge difference, and affected kids and 
turned them around.  He thanked the dynamic duo of Cooper and Lavinder for 
their genesis of ideas and energy.  He added that we need to continue working 
together as a team and share ideas and knowledge, and continue being 
persistent, consistent and fair.  Barry added that the program has been true to 
the vision to graduate every child and get kids in school and keep them in school.  
The focus seen tonight shows that a strong commitment is a key to success.  
Seeing hundreds of children being affected makes a difference. 
 
Tabacheck commended the group, and questioned the attention to the regular 
student who does his work and stays on target.  She added that the regular 
students need attention, too.  Tabacheck commended Hinkley for their 
incentives, but added that she does not believe it is right to buy students things to 
give them praise.  She added that she saw an inconsistency in praise, and it is 
important to not enable kids. 
 
Barry stated that student achievement is the focus and to pay attention to all 
elements.  We need to focus on kids who are doing things well, including 
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graduates and honor students, and continue building on those strengths.  It is a 
combination of many things that make us a successful district.  We need to work 
with all students, and we need to use a lifeguard approach with kids who need 
help.  We also need to recognize role model students.  There is not a single 
approach that works, but tonight we are just focusing on those truant students 
who need attention. 
 
Barber stated why wouldn’t students want to go to class with these teachers 
present tonight, with their great enthusiasm and energy? 
 
Cook stated that what we are doing is what fits best with our students.  It is a 
great effort and we need to keep looking forward. 
 
Carmany asked if there’s a process in Infinite Campus for tracking truant 
students.  Van Gytenbeek mentioned the truancy tab in Infinite Campus that will 
transfer with each student to any school, and can be tracked in any school by 
any case manager. 
 
Linda Witulski, principal of Gateway High School, added that Gateway’s case 
managers can not do it without a coordinator, especially in all high school levels.  
The pilot worked and we need to keep moving forward.  Case managers are 
phenomenal; Barry added that we will have quarterly reviews of the program.  
Tabacheck mentioned teen court works with kids and we need to look hard at 
teen court as an option. 
 
Lord requested and Cook called for a 10-minute break. 
 
Restricted Campus and Earned Privileges 
 
The board reviewed an executive summary of a high school structure for 
restricted campus where students earn the privilege to leave campus.  Van 
Gytenbeek discussed the proposal of an expanded case manager pilot; he 
suggested that maybe the board would review some of the structures at the next 
meeting, which was OK per Cook and Barry. 
 
Van Gytenbeek referred to a memo dated May 1, 2007, regarding restricted 
campus and earned privileges.  The intention from the start was how to restrict 
and not entirely close the high school campus.  There was a lot of discussion in 
considering options.  An option is to close the campus for incoming freshmen 
throughout their entire freshman year, while sophomores, juniors and seniors 
would earn the privilege to move to and from campus when they do not have 
class.  This would be accomplished by maintaining certain standards including a 
minimum 2.75 GPA, 93 percent daily attendance rate, and no discipline referrals.  
Each quarter that each of these criteria are in place, a student would earn the 
principal’s pass if it is OK with the parents for their students to leave campus and, 
for example, go to restaurants for lunch.  They want to use the same standards 
at each school and be consistent at all high schools in the district.  Clear and 
consistent standards across the district are important.  They tried to come up with 
something that let us get our arms around behavior expectations for freshmen 
when they enter high school.  We need to look at the best kids to earn the 
privilege to do something small but significant in being able to leave campus.  
Witulski stated that all kids would wear ID badges that would have different 
colored backgrounds to wear as a ticket out and back in.  The positive side effect 
includes the motivation to wear their ID badge, because students would need 
their ID badge to get on and off campus.  Kids will now be more motivated to look 
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at their GPA and get theirs up to 2.75, and look at improving their attendance and 
discipline.  This approach was compared to a carrot instead of a stick.  Students 
get to start over each quarter, with the opportunity to raise their grades and lower 
their attendance issues.  They will also tie tardiness into the privilege, since 
tardiness would be considered a discipline issue.   
 
They are looking at all space issues and other services as needed, including 
Nutrition Services for kids who will be eating lunch on campus.  All schools have 
received approval from their accountability committees.  This proposal will not 
need to be written into policy.  The group asked if the board is OK with this 
positive change. 
 
Cook commented that they have all done a huge amount of outreach, talked to 
city council, and the research was not done in a vacuum.  This is an earned 
privilege especially if you’re doing what you are supposed to be doing, and 
students will get treated like adults in getting to leave school and return to 
campus.  It is not seen as a thumb on the back of students, who will earn the 
privilege every quarter.  Tabacheck questioned tardiness being added onto the 
program, because what about siblings who take siblings to school and that 
makes a student late to school.  Cook asked about extenuating circumstances 
such as this.  Van Gytenbeek replied that the standards would have the flexibility 
to deal with life’s needs and there would be clear guidelines.  Sometimes 
principals will have to look at students’ needs individually. 
 
Lord asked if students’ records were ready to download, and Pam Turner said 
that option is already available in Infinite Campus. 
 
Carmany asked to move this to an action item.  Cook replied that would be OK, 
so Carmany moved to pass a resolution to support this program; Tabacheck 
seconded the motion.  The board had to suspend the rule because of Barton’s 
absence, and Barber moved to suspend the rule and Carmany seconded the 
motion to move the program to an action item. 
 

Roll Call: Barber, Carmany, Cook, Edberg, Lord, Tabacheck #7879  
 
The community spoke and the community wants what is best for the schools.  
This is a strategic plan and part of the district’s vision to graduate every child 
without remediation.  Barry added that scores of campuses are moving in this 
direction and treating kids as adults is a better for the kids.  Cook thanked the 
principals for being here. 
 
DIVISION OF HUMAN RESOURCES 
 
 No Items 
 
DIVISION OF INSTRUCTIONAL SERVICES  
 
Mondo Program Evaluation 
 
The board was briefed on the evaluation of the Mondo reading resource. Stuart 
addressed elementary literacy reading program and the need for more structure, 
and also addressed the high mobility rate in the district and the need to maintain 
consistency in the reading program from school to school.  The Division of 
Instruction came up with the Mondo reading program to be piloted and it was 
adopted by the board.  It is now in 12 buildings.  An evaluation was requested 
and now Escárcega would present the results. 
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Escárcega stated that the Bookshop Reading Program (Mondo) began in 
January 2007.  Twelve schools were selected from a pool of volunteers.  These 
schools were chosen based on demographics, enrollment size and a variety of 
school types of K-8, K-3 and K-5, as well as a broad selection of principal 
leadership styles.  The implementation was started midyear to avoid interfering 
with CSAP; the program was started with grades K-2.  Company representatives 
went to schools and helped sort materials, and each school received extra sets 
for each grade level.  Implementation included having trainers go to schools to 
model the program.  Focus groups were at each K-2 pilot school site, and K-2 
surveys were completed.  Meetings were held with district staff to address the 
results of the focus groups.  
 
Evaluation strengths: 

• variety 
• high student engagement 
• music incorporated 
• oral language strand provides opportunity for student talking; brought 

attention to the need for oral language instruction; exposes students to 
rich vocabulary; explicit oral language instruction; 

• teacher guides provided support 
• assessments recognized the need for data in planning and instruction; 

gave clearer picture of gaps in learning 
• structure particularly supportive for new teachers; inclusion of skills block 
• varied and numerous resources with having books in the room and 

additional sets in the building 
• shared reading component allowed students to share their thinking 
• Mondo is a more balanced program – gives various approaches to use 

and there are layers of approaches 
 

Evaluation challenges: 
• assessments – time to administer; need additional direction; support with 

ongoing monitoring/data collection and how to collect data 
• use of teacher judgment – when is teacher judgment allowed?  How much 

can the program be altered and stay true to the model?  How much 
supplementing of materials can occur?  

• time management  
• pacing guides 
• professional development   
• strong desire for more modeling  
• midyear implementation  
• end of year expectations higher for Mondo than the DERA 
• struggle to get all the requirements in for half-day kindergarten 

 
Escárcega stated that they looked for road blocks or challenges that could not be 
dealt with, and she could not find them.  There is not 100 percent buy in, but 
there are a lot of folks who want the program to continue.   
 
Stuart added that the recommendation is to expand the implementation of Mondo 
from a pilot to districtwide implementation; implement Mondo in grades K-5, and 
begin the implementation in fall of 2007.  Challenges will be addressed, and we 
will have new program implementation bumps but we will address challenges 
and will get a smooth start with new schools coming on board.  Stuart 
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recommended continuing with the program. 
 
 
Escárcega added that in-progress improvements include continuous 
improvements with the agreement of expectations between APS and Mondo 
professional developers by July 1; guidelines in writing by July 1; a 
question/answer document is being established and will be maintained by July 1, 
and ongoing quarterly evaluation next year to monitor and support continuous 
improvement. 

 
Barber asked if we would still spend as much time on DERA.  Escárcega said no, 
not as much time would be necessary.  At the beginning of the school year, only 
new students would get the DERA.  Only those below grade level would also 
continue to get DERA.   
 
Carmany asked about the back page of the teacher’s guide, and how do we 
evaluate the program if we are only doing three-quarters of it?  Stuart responded 
that we communicated with the Mondo people and that we were told that would 
work, and it is compatible and can be evaluated.  
 
Edberg moved to move the item to action, and Barber seconded the motion. 
 
 Roll call: Barber, Carmany, Cook, Edberg, Lord, Tabacheck #7880 
 
Stuart thanked Escárcega for her work, and thanked the individuals from the 
Division of Instruction who were involved in staff development and 
implementation of the program. 
 
DIVISION OF SUPPORT SERVICES 

  
 Utility easements for District’s Third K-8 
 

The city of Aurora is requesting two easements as part of the development 
process for the district’s third K-8 building.  The first easement consists of 0.105 
acres and is needed for sewer and storm drainage.  The second easement of 
4.592 acres is required for a fire lane.   

  
 Budget Increases for Gifted and Talented and Boston Elementary School 

Projects 
 

Bids were opened on April 19, 2007, for the new Gifted and Talented School.  
This was the third version of the prototype design previously constructed as 
Murphy Creek K-8 in 2004 and Aurora Frontier K-8 in 2005.  The newest version 
of the building design included only minor changes from the Aurora Frontier K-8 
design.  Adjusting for easily measurable differences between the Gifted and 
Talented School and Aurora Frontier K-8, including the new road required for the 
Gifted and Talented School, the building cost has increased 31 percent from 
$132.50 per square foot in 2005 to $173.25 in 2007.  The new cost appears to be 
mainly a reflection of the current construction market, although some portion is 
due to poorer soil conditions and a higher foundation cost for the Gifted and 
Talented School. 

 
Jim Bittle mentioned his disappointment in the bid results, which came in higher 
than anticipated.  Cook asked if these companies were those that we have done 
work with before, and Bittle replied that three out of four are.  Bittle added that 
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any one would be capable of doing the job.  High bids are the result of the high 
volume of construction work out there.  Tabacheck asked about the cost and 
whether there would be an increase due to the cost of steel.  Bittle stated that 
material costs are up across the board.  Also, market conditions are favorable to 
contractors.  Tabacheck expressed concern about jacked-up costs, and 
wondered if there would be an increase again in the middle of the project.  Bittle 
will lock in costs, and sometimes increases occur when there are cases such as 
buried asbestos which adds to costs.  Only a change in the scope of the work 
would result in a cost increase.  Lord asked if we could move this to an action 
item.  Cook replied yes, so Lord moved and Barber seconded to the motion. 
 
 Roll Call: Barber, Carmany, Cook, Edberg, Lord, Tabacheck   #7881 
 

DIVISION OF FINANCE 
 

2007-08 Proposed Budget 
 
The board of education was provided with a draft copy of the 2007-08 Proposed 
Budget.  The document will be provided in final form at the May 15, 2007, board 
meeting.  The presentation addressed the status of funding levels at the 
legislature, projected decline in enrollments and staffing, other factors and 
variables, and the proposed budgets of new charter schools. 

Weeks showed data that was similar to that shown in February, except with 
about a half-dozen changes.  The budget is impacted by the closure of the 
legislative session and negotiations.  Weeks reviewed some of the basic fund 
changes.  Carmany asked if the enrollment increase for New America was huge.  
Weeks responded that they asked for an increase in enrollment.  APS is 
projecting 29,000 full-time K-12 students.  The fund balance will allow for the 
Mondo purchase.  The financial advisors have advised to not do a defeasance 
this year to better posture the district for a potential election in 2008. 

Barry mentioned that this is the first time we’ve made a two-percent reduction to 
nonschool budgets in APS recorded history – in 30 years.  To make the program 
goal of VISTA 2010, all directors had to cut to the bone and cut their budgets 
without touching instruction.  Barry commended directors for meeting this request 
in a responsible manner.  For the record, Barry commended all the people who 
have done this to cut their programs to the bare minimum yet still be effective 
and responsible, and do what needs to be done for the sole purpose of giving us 
an advantage in VISTA 2010.  This also helps in meeting decreased enrollment, 
which is the first time we have dealt with a declining enrollment in 11 years.  
Barry wanted it stated for the record that we live in a different world today. 

Weeks continued with salary steps for automatic step increases.  Barry asked if 
this is equivalent to a 1.4 percent increase with the $2.3 million.  Weeks 
compared it to a GSI of 1.4 percent increase.  Weeks added that 76 cents of 
every dollar goes to instruction, with the remaining 24 percent going to 
instructional support.  The preliminary projects indicate that $7.15 million is 
available, which can be used for a one percent GSI for licensed, classified and 
administrative/professional technical employees.  Almost $7.2 million is available 
for outstanding items for such things as VISTA 2010 and compensation 
packages, as well as a GSI increase and full-day kindergarten, and a preschool 
program. 
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Barry mentioned for the record that if we get the $3 million for kindergarten, it still 
will not meet our full need or requirement, which is closer to $5 million.  We will 
have to be innovative in how we approach that.   

Weeks also discussed the mill override, which has not been done since 1990.  
The impact would be that the bottom line for the average cost of an Aurora home, 
which is $200,000, for each $1 million that we might ask for, it would mean a 
$9.15 annual increase.  Cook asked if the override would prevent us from asking 
for a mill levy increase.  Weeks responded that was correct, and it would only 
freeze us from going lower.  The school finance formula is now frozen at 27.  The 
school finance formula now includes a mill levy stabilization to cap mill levies at 
27 mills and freeze mill levies for districts with mill levies of 27 mills or less.  
Barry stated that if, for example, we went for a $5 million mill override,  the owner 
of a $200,000 home would pay approximately $45 more per year.  Weeks 
explained the time line for approval of the proposed budget.  Tabacheck asked 
what DAAC will receive when it reviews the budget, and will DAAC provide 
comments to the board?  Weeks replied that DAAC would only receive the 
proposed budget, and not the adopted budget, prior to the proposed budget 
adoption on May 15.  The budget will be presented for adoption in June. 
 

III. CONSENT AGENDA - ACTION ITEMS 
 
SUPERINTENDENT OF SCHOOLS 
 
 District Accountability Advisory Committee Applications for Appointment 
 

DAAC bylaws require at least three community members on the committee.  
Willie Jones is an interested community member and a previous member of 
DAAC.  DAAC bylaws also require at least three student members on the 
committee.  Shannon Graham, Phillip Avery and Jack White are all very involved 
students at Gateway High School. 

 
DIVISION OF HUMAN RESOURCES 
 

Allen discussed retirements and the total number of years of service that we will 
be losing.  We will lose a lot of great talent.   
 

DIVISION OF INSTRUCTIONAL SERVICES 
 
 No Items 
 
DIVISION OF SUPPORT SERVICES 
 
 No Items 
 
DIVISION OF FINANCE 
 
 No Items 
  

Lord moved and Tabacheck seconded approval of the consent agenda.  Lord 
commented for the record that each year we lose a lot of great people, and he 
thanked those employees for their service.  He added that somehow we will get 
along without these retirees. 

 
 Roll Call:  Barber, Carmany, Cook, Edberg, Lord, Tabacheck #7882  
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 The consent agenda is approved as presented.  
 
 
 
 
 

IV.  ACTION ITEMS 
 
SUPERINTENDENT OF SCHOOLS 
 

National Teacher Day Proclamation 
 
Board of Education President Matt Cook signed a proclamation recognizing May 
8, 2007, as National Teacher Day.  Barry stated that we want to celebrate our 
teachers in our district and we will be able to thank all of our teachers in one day.  
Brenna Isaacs stated that this year each teacher will receive a 6” ruler, which will 
include a magnifying glass with the former logos on it, as they were ordered 
before the new logo was approved.  Cook read the proclamation for the record.  
Cook commented that this special day is a great thing, and he still thinks about 
teachers who had an impact in his life, so he thanked teachers who make it 
happen every day and stated that we appreciate teachers.  Even though we are 
taking one day in the year to recognize teachers, we appreciate them every day 
of the year.  Isaacs thanked the board for the proclamation.   
 
Lord moved for approval of the proclamation and the motion was seconded by 
Carmany. 
 
 Roll Call: Barber, Carmany, Cook, Edberg, Lord, Tabacheck #7883 
 

 Student Discipline and Open Enrollment Policies 
 

The board reviewed information on April 17, 2007, regarding changes to student 
discipline and open enrollment policies. 
 
Legal Counsel Brian Donovan and Dea Kreisman came forward to review 
policies that were presented at the April 17, 2007, board meeting.  Kreisman 
stated that they had made the changes suggested by the board.  Kreisman 
added that Tabacheck had asked about lowercase letters, and Kreisman will 
leave the policy words in question in uppercase.  A separate group will decide 
what to use in future, but she will leave it like it is for now.  Tabacheck thanked 
Donovan for sharing the Title 20 information with her and she stated her 
agreement with the working choice.  Kreisman added that this is her last board 
meeting, since June 1 is her last day.  Policy work will come forward in sections 
in August through September.  Barry gave Kreisman a superintendent’s 
recognition coin and thanked her for her diligence and attention to detail. 
.     
Lord moved, seconded by Cook, to approve the student discipline and open 
enrollment policies. 
 
 Roll Call: Barber, Carmany, Cook, Edberg, Lord, Tabacheck #7884 
 

DIVISION OF HUMAN RESOURCES 
 
 No Items 
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DIVISION OF INSTRUCTIONAL SERVICES 
 

School Wellness Policy 
 
The School Wellness Policy was presented to the board of education as an 
information item on April 17, 2007.  It was recommended that the board adopt the 
policy as written. 
 
Lord moved, seconded by Tabacheck, to approve the school wellness policy.  
 

Roll Call: Barber, Carmany, Cook, Edberg, Lord, Tabacheck #7885 
 
Interim Assessment RFP Results 
 
The board was presented information on interim assessments at the April 3, 
2007, board meeting.  At that time an RFP (request for proposal) was in process 
and three companies were invited to participate.  Of the three companies 
responding, The Princeton Review for the assessments and Edusoft for the 
reporting tool were unanimously chosen, by a broadly represented review team, 
as the companies of choice to provide services and materials. 

 
Roll Call: Barber, Carmany, Cook, Edberg, Lord, Tabacheck #7886 

 
DIVISION OF SUPPORT SERVICES  
 

No Items 
 

DIVISION OF FINANCE 
 
  No Items 

 
Lord moved, seconded by Edberg, to approve the action agenda. 

 
Roll call:  Barber, Carmany, Cook, Edberg, Lord, Tabacheck  #7887 

   
V. CONCLUDING ITEMS 

 
Opportunity for Audience 
 

Ginny Burgess, chair of the Gateway High School Accountability Committee, 
presented a letter from the committee in support of the truancy program that was 
presented to the board tonight.  The letter is included in the minutes for the 
record. 
 
Hillary Conlon, a Kenton teacher, was nonrenewed this evening.  She was a 
graduate of APS and is a second year, .5 kindergarten teacher.  She spoke of 
her high reading scores with her students reading 88 percent on grade level, and 
she stated she had made growth.  She chose to not resign, and on April 23, she 
was given a letter that they had concerns about not her taking job seriously.  She 
is now required to turn in lesson plans weekly, and feels she is being harassed.  
She stated her disappointment of going from an APS graduate to being an 
employee who was not asked back. 
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Brandon Conlon spoke in support of his wife, Hillary Conlon.  He is also an APS 
graduate and was nonrenewed in his first year with the district.  He understands 
the practice of nonrenewing teachers in their first three years of service, but 
considers it unwise, considering the problem with teacher retention.  He stated 
that he feels it is wrong to nonrenew for personality conflicts or politics.  He 
wondered if the loss of morale can be easily calculated.   
 
Brenda Lockhart is the parent of a student who was recommended for expulsion 
due to behavior problems.  Lockhart spoke of her concerns that her daughter has 
been out of school since the beginning of March.  She expressed her frustration 
over not being able to get information on summer school.  Cook asked that 
someone communicate with Lockhart regarding her concerns. 

 
Next meeting date 
 

The next business meeting of the board of education will be on May 15, 2007, at 
6:30 p.m. in the boardroom of the administration building, 1085 Peoria Street. 
 

Adjournment 

Cook announced the adjournment of the regular meeting of the board of 
education to enter into executive session pursuant to C.R.S. §24-6-(402)(b), to 
discuss contract negotiations.   

 
It was moved by Lord and seconded by Tabacheck to move into executive 
session. 
 
Roll call:   Ayes:  Barber, Carmany, Cook, Edberg, Tabacheck  #7888 
  No:   Lord           

The regular meeting of the board of education adjourned at 10:15 p.m. 
 

 
 

_________________________ 
President  

 
 
 

ATTEST _________________________ 
Secretary 
 

 
 

  



 
May 1, 2007 

 
 
 
 

  
8026 

 
Gateway High School  
Accountability Committee 

1300 South Sable Avenue 
Aurora, Colorado  80012 

(303) 755-7160 
 

May 1, 2007 
 

Aurora Public Schools 
Board of Education 
1085 Peoria Street 
Aurora, CO  80011 
 
Dear Mr. Barry and Board, 
 
Our Accountability Committee had the pleasure of Ms. Betsy Allen’s presentation for the 
update on the pilot Truancy Program at our last meeting.  It was pointed out that in 1963 
the impact of truancy was recognized by the Board of Education through the legislative 
and the judiciary branches of government.  Forty-four years later, we continue to 
struggle with the negative impact on students, schools and society. 
 
The district has seen and heard the negative aspects that truant, absent and tardy 
children have.  The accountability committee would like to focus on the positive reasons 
for getting these children back in school.  We believe that Ms. Allen and her team have 
been accurate in reporting the effectiveness of the program.  The Truancy Program is 
aligned with the APS Mission and Core Values.  By transforming the district’s outlook on 
how truant children are dealt with, we have the ability to make positive impacts on their 
futures and our community.  Children need to know that there are people in the world 
that truly care about them and want them to be in school.   
 
As a group, the sixteen members present agreed to support the Truancy Program.  We 
feel that it will enable Gateway High School and the district to actively and 
collaboratively elevate the expectations of student achievement and responsibility.  It is 
our position that we recommend keeping the staff position and the funding available for 
this program not only at Gateway, but throughout the district as well.   
 
Betsy is in the Colorado Sports Hall of Fame for East High School’s girls basket ball 
team have the longest winning streak.  We feel that she must have brought the same 
enthusiasm and tenacity that won her that honor to this program.  These students have 
taken a place in her heart that have given her a passion to get them back into school 
and let them know that there are adults in the world that will truly take the time to care.  
We feel that the program will continue to evolve and improve.  As you set the budget for 
next year, please consider keeping the Truancy Program intact for our kids! 
 
Sincerely, 
 
 
Ginny Burgess Gretchen White Cindy Kenyon Linda Witulski 
Chairperson   Co Chairperson  Secretary  Principal 
 
Sharon Amos-Taylor, Marc Barocio, Mark Burgess, Mary Lewis, Jerry McWhirter, Gwen 
Marsh, Cara Patterson, Janet Roberts, Scott & Nancy Story, Zach & Theresa Topoleski, 
Angela Waller & Angelic White  


