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September 6, 2005 
 

 
 I.  PRELIMINARY
 

President Madolyn Paroske called the September 6, 2005, meeting to order at 6:47 p.m. 
 
Roll Call 
 

The following members were present: 
 
Debbie Barton, secretary 
Edward Lord, director 
Madolyn Paroske, president 
Susan Tabacheck, director 
Steve Warstler, treasurer 
Barbara Yamrick, director 
 

The following members were absent: 
 

Willie Jones, vice president 
 

Also meeting with the board of education were:
 

Robert D. Adams, superintendent of schools 
Anthony W. Sturges, assistant superintendent of support services 
Anthony Van Gytenbeek, assistant superintendent of human resources 
Deborah L. Backus, assistant superintendent of instructional services 
Rodney Weeks, chief financial officer of business services 
Susan B. McKay, assistant, board of education 

 
Pledge of Allegiance 
 

President Paroske led the board and audience in the pledge to the flag and welcomed visitors.  
 
Approval of Agenda 
 

The agenda was approved as written, with the addition of action item IV-E-1, Sale of T.H. 
Pickens Building Trades Home. Yamrick requested items III-A-1 and III-B be pulled from 
the consent agenda. They now become action items IV–A-2 and IV-B.  

 
Approval of Minutes 
 

The minutes of the regular meeting of the board of education held Aug. 16, 2005, were 
approved as written. 

 
 II.  INFORMATION ITEMS 
 
SUPERINTENDENT OF SCHOOLS 
 
Items of Current Interest 
 

Aurora Public Schools is a great place to learn and work.  The Aurora Sun Sentinel's readers 
chose Aurora Public Schools as the "Best Employer" in Aurora. Sentinel readers also chose 
Aurora Central High School's Tyler Smith as "Best Teacher" and "Best High School Coach." 
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Aurora Sentinel critics chose Jeff Sweet of Gateway High School as “Best High School 
Coach.”  Montview Elementary was voted “Best School.”  Maurice Lucas was voted “Best 
High School Athlete, ” and the Aurora Education Foundation’s Savor the Flavor was voted 
“Best Event.”   
 
Everyone was invited to the grand opening of the district’s newest school Murphy Creek K-8 
on Thursday, Sept. 8 from 5 to 7 p.m. at Murphy Creek K-8, 1400 S. Old Tom Morris Rd. in 
southeast Aurora.  This is a great opportunity to see the new school, meet school staff and 
talk with Murphy Creek parents and community members.  
 
Aurora Public Schools would like to welcome Hurricane Katrina student evacuees to our 
district.  Today we had a small number of students enroll in APS and we are expecting more 
over the next few days.  

 
Paroske said last week the board awarded their first annual Citizen of the Year award to Kate 
Tauer and Business of the Year award to Raytheon. Accepting the award for Raytheon was 
Raymond Kolibaba. Raytheon has been active in many of our schools since 1999. Kolibaba 
said he was receiving this award on behalf of all his employees that go into our schools. 
Paroske recognized that Tauer has been a supporter of APS schools for as long as she has 
known her, and she is a great ambassador for APS. Paroske explained the importance of 
these awards to this board, for the individuals that volunteer their time and service to our 
schools.  
 

DIVISION OF HUMAN RESOURCES 
 
Human Resources Policies and Regulations Revisions 
 

District staff has reviewed a number of policies relating to such items as leave, employment 
and termination of district employees. Director of Employee Relations Karen Yablonski-Toll 
went over the seven proposed revisions. Staff Sick Leave GCCAA, was revised to allow 
immediate supervisors, along with the assistant superintendent, human resources, to verify 
the illness or injury by furnishing a medical doctor’s statement or certificate. Also those 
employees on paid leave receiving compensation by worker’s compensation, the district’s 
long-term disability insurance or PERA short-term disability will have the option of using a 
portion of accrued leave to enable the employee to receive the equivalent of full salary. 
Tabacheck asked if there were any procedures in place in order not to target one person. 
Yablonski-Toll said they look at trends, things that would alert a supervisor of abuse of 
leave. Human resources staff works with supervisors to be sure they are not doing this in a 
discriminatory manner. Tabacheck said she would like a certain number of days specified 
before asking for this documentation. The current policy does not say anything about 
whether an employee has been warned in the past and therefore, we are now asking for a 
doctor’s note. Yablonski-Toll said what is being changed is that supervisors can now ask for 
documentation as well as the assistant superintendent. Adams said usually there are certain 
things we require if an absence is lengthy. Tabacheck emphasized her concern is that there is 
no warning statement. Yablonski-Toll said in her experience, it is rare that there has not been 
discussion with an employee before this would happen. Tabacheck said her concern is that it 
is nowhere in the policy, and nowhere that we are covering ourselves. Adams said 
employees are covered if it went to appeal. Paroske reminded the board that this item will 
return for action Sept. 20 and there will be more time for discussion.  

 
 
 
             

September 6, 2005 



 
 7619

 
 
 

 
Staff Personal/Emergency/Legal Leave GCCAB, clarifies that these leaves can be paid 
leaves if the employee has an accrued bank of his own. Yamrick inquired about the 
Appointive and Elective Office Leave. She noted if an employee requests a leave without 
pay, and serves without loss of pay for no more than five days during any school year, could 
they be granted additional time at the discretion of the assistant superintendent of human 
resources? Yablonski-Toll said they may be granted more time but it would not be paid 
leave. Yamrick asked why is there not a differential between boards; if you are an elected 
official, it should not matter what board you are serving on. Lastly, she clarified that 
employees seeking medical treatment out-of-state cannot be paid for it. She inquired what 
would happen if she were on leave and were caught in a blizzard, in which she could not 
return to work on time. Van Gytenbeek said that would be leave without pay. You would not 
be granted personal leave; however, it is possible you could take a personal day in that 
situation if it did not butt up against a holiday. Tabacheck said she has a concern about 
medical treatment out-of-state, and how that would affect certain therapies and visits to such 
places as the Mayo clinic.  
 
Staff Military Leave GCCAD has been updated to reflect the protection under the Uniformed 
Services Employment and Reemployment Act of 1994.  
 
Staff Paid Leave GCCAH* speaks to the number of days employees work. Teachers on 
special assignment shall not accrue additional leave while in such positions. All unused paid 
leave time shall be eliminated whenever an employee’s services are terminated, except that 
an employee with at least three but less than ten years’ service with the district who resigns 
and is reemployed within 12 months after their resignation shall have returned to them all 
accrued paid leave days which the employee had prior to their resignation. Accrued vacation 
leave will have been paid upon termination and will not be re-credited. See paragraph 11 of 
the policy regarding leave for employees with more than 10 years’ service.  
 
Staff Leaves of Absence Without Pay GCCAG* states that generally, leaves are not granted 
for longer than one year, nor for employees employed less than one-half time. It now reflects 
that extended absences from the job to pursue personal interests, even when the leave would 
be without pay, are not acceptable. The determination of extraordinary circumstances will 
only be made by the assistant superintendent of human resources or designee, and an 
employee absent without authorization will be considered insubordinate and subject to job 
discipline.  
 
Support/Classified Staff GD changes the wording of an interim employee to probationary. 
Support Staff Supplementary Pay/Overtime GDBC clarifies that the district is in compliance 
with federal law. We pay overtime pursuant to federal law. In the regulation, we indicated 
we no longer use compensatory time. Yamrick said under federal law, are we talking about 
part-time employees? Yablonski-Toll said only employees who work 40 hours in a given 
week. Yamrick said we could change this if we chose to change it. Yablonski-Toll explained 
GDBC-R was added to the policy as regulation. It clarifies employees who work overtime 
without approval shall be subject to appropriate discipline. We are letting our employees 
know what the law says, so they have an appeal process if they feel they are being treated 
unfairly. We are trying to limit liability. By publishing this, we are making sure we are 
following law. Tabacheck asked if exempt employees would not receive overtime. 
Yablonski-Toll clarified that administrative, professional/technical employees and teachers 
all fall into the professional category, making them exempt. She added that the district no 
longer uses compensatory time.  
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Paroske then polled board members as to the suggested changes they would like to see in the 
policies presented: 
 
GCCAG* Staff Leaves of Absence Without Pay, will remain as presented with four board 
members in favor and two in opposition.  
 
GCCAA Staff Sick Leave will remain as presented with four board members in favor and 
two in opposition.  
 
This item will return for action September 20. 
 

DIVISION OF INSTRUCTIONAL SERVICES 
 
 No Items 
 
DIVISION OF SUPPORT SERVICES 
 

No Items 
 

DIVISION OF FINANCE 
 

No Items  
 
 

III. CONSENT AGENDA -ACTION ITEMS 
 

 
SUPERINTENDENT OF SCHOOLS 
 
District Accountability Advisory Committee Application for Appointment 
 

The board of education is asked to approve Gateway High School student application for the 
District Accountability Advisory Committee from Crystal Phillips. 

 
DIVISION OF HUMAN RESOURCES 
 

No Items  
 

DIVISION OF INSTRUCTIONAL SERVICES
 

No Items 
 
DIVISION OF SUPPORT SERVICES  
 
Rangeview High School Eastern Culture Association Club   

 
The purpose of the club is to promote appreciation and pride in the various Asian and Pacific 
Islander cultures by organizing student attendance at various cultural events in the area, and 
by creating opportunities for community service.   
 

Rangeview High School Bowling Team Club   
 

The purpose of the club is to engage students in a worthwhile after school pursuit.   
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DIVISION OF FINANCE 
 
  No Items 

 
The consent agenda passed unanimously. 
  
 IV. ACTION ITEMS 
 
SUPERINTENDENT OF SCHOOLS 
 
Ballot Measures C and D 
 

During the 2005 legislative session, three bills were passed and subsequently signed by the 
Governor. HB05-1194 and HB05-1350 formed the basis for Referendum C, and HB05-1333 
formed the basis for Referendum D. The bills were a bipartisan effort to address the State of 
Colorado’s fiscal crises. The two ballot measures are also referred to as the Colorado 
Economic Recovery Plan. The superintendent of schools believes that it is in the best interests 
of the State of Colorado and the Aurora Public Schools that the electorate approve 
Referendum C and Referendum D and therefore recommends the board of education approve 
a resolution supporting these measures. 

 

Adams recommended the board of education approve the resolution supporting Referendum 
C and Referendum D. 
 

Yamrick moved, seconded by Lord approval of the recommendation. #7246 
 

Barton moved, seconded by Warstler that the rule requiring a 7-0 vote for a resolution to pass 
on first reading be waived with respect to the current item.       #7247 

 
Roll Call: Ayes:  Barton, Lord, Paroske, Tabacheck, Warstler, Yamrick 
 
  Noes:  None 

 
The vote was then taken on the original recommendation. 
 

Roll Call: Ayes:  Barton, Lord, Paroske, Tabacheck, Warstler, Yamrick 
 
  Noes:  None 
 

 
Joint District No. 28-J of the counties of Adams and Arapahoe 

(Aurora Public Schools) 
Resolution 

 
A RESOLUTION SUPPORTING STATE REFERENDUM C 

AND STATE REFERENDUM D 
 
 WHEREAS, the recent recession has caused the state of Colorado revenues to drop 16 percent forcing the 
Colorado General Assembly to cut $2 billion in spending the past three years; and  
 
 WHEREAS, recent economic recovery has resulted in the spending limit in the Taxpayer’s Bill of Rights to 
ratchet down the funds available requiring the state of Colorado to make refunds to taxpayers while it has cut programs; 
and 
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 WHEREAS, strong bipartisan efforts and support from the governor have enabled the General Assembly to refer 
the Colorado Economic Recovery Act, a compromise budget recovery package known as Referendum C, to voters for the 
November 2005 election to allow the state of Colorado to retain and spend state revenues to help fund K-12 public 
education, health care, community colleges and state universities, transportation, and retirement plans for fire and police 
for the next five fiscal years beginning with the 2005-06 fiscal year; and 
 
 WHEREAS, Referendum C would also allow the retention and spending of state of Colorado revenues in excess 
of the constitutional limitation for fiscal year 2010-11, and succeeding fiscal years with the limitation that the annual state 
revenues are not to exceed the highest total annual state revenue amount received during the five-year period beginning 
2005-06, adjusted each subsequent fiscal year for inflation, the percentage change in state population, and other factors 
currently defined in TABOR; and 
 
 WHEREAS, Referendum C, if approved, would authorize a time out from TABOR refunds and allow lawmakers 
to spend approximately $3.1 billion in revenues the state will collect over the next five years allowing it to restore services 
that have been cut, including major cuts to higher education, and to at least maintain current levels of support for 
elementary and secondary education; and 
 
 WHEREAS, the economic downturn has made the state of Colorado unable to invest in the state’s infrastructure 
in order to remain competitive with other states in seeking new jobs and investment from companies that demand good 
roads and schools whenever they expand their operations; and 
 
 WHEREAS, the General Assembly and the governor have referred another measure to the voters for the 
November 2005 elections, Referendum D, that is contingent on voter-approval of Referendum C and that will fund a bond 
package to finance needed infrastructure improvements, including school capital construction; and 
 
 WHEREAS, Referendum D would, if approved, authorize the state of Colorado to incur multiple fiscal year 
financial obligations by issuing approximately $2 billion in critical needs notes, of which $147 million will be available 
for public school capital construction (the Giardino settlement), $50 million for higher education facilities, $175 million 
for the fire and police pension fund, and approximately $1.2 to $1.7 billion for strategic transportation needs; 
 
 NOW THEREFORE, BE IT RESOLVED, that the Board of Education of Joint District No. 28-J of the 
Counties of Adams and Arapahoe (Aurora Public Schools) supports Referendum C and Referendum D, and urges voter 
support of these referenda in the November 2005 election. 
 

ADOPTED AND APPROVED this     day of September 2005. 
  
   

       
President, Board of Education 
Joint District No. 28-J of the Counties of Adams and 
Arapahoe (Aurora Public Schools) 

 
Aurora Academy Charter School, Policy Waiver Requests 
 

Charter schools typically request waivers from certain school district policies. The board of 
education was briefed on the specific policies from which Aurora Academy seeks waivers at 
their August 16 meeting, and is asked to approve the waiver requests from Aurora Academy. 
Adams recommended the board of education approve the waiver requests as presented. 

 
Warstler moved, seconded by Yamrick approval of the recommendation. #7248 
 

Tabacheck said under IMB, Teaching about Controversial/Sensitive Issues, is there a 
difference in how these students will be taught? Adams said it depends what you consider 
controversial. Our definition deals with topics such as the teaching of sexual reproduction, 
which is the most sensitive we deal with. Tabacheck clarified Aurora Academy will 
determine how it is taught; therefore she would like the elimination of this waiver. She added 
that under IC/ICA, their school calendar could differ from ours and other districts as well. 
Adams noted this is correct. He clarified with a motion presently on the table she may choose 
to amend it if the board agrees. 
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Tabacheck motioned that the board amend the waivers and remove IMB, IMB-R. The motion 
died for lack of a second. 
 
The vote was taken on the main motion: 
 

Roll Call: Ayes:  Barton, Lord, Paroske, Tabacheck, Warstler 
 
  Noes:  Yamrick 

 
DIVISION OF HUMAN RESOURCES
 
Personnel Items 
 

Van Gytenbeek recognized the retirements of Karen Karsh, 24 years; Rick Bettger 30 years; 
Brian Cortese 7 years; and Frank Davila, 5 years of service with the district.  
 
Lord asked why the new director of athletics was not printed in the agenda. Van Gytenbeek 
said Tony Antolini is training under Jack Lynch as our new Director of District Athletics and 
Activities. This allows Antolini time to train Pat Sandoval who will replace Antolini at 
Rangeview High School. Van Gytenbeek noted that new administrators and 
professional/technical employees would be introduced at the September 20 meeting. He then 
recommended the board approve the personnel items as presented. 
 

Lord moved, seconded by Barton approval of the recommendation. #7249 
 

Roll Call: Ayes:  Barton, Lord, Paroske, Tabacheck, Warstler 
 
  Noes:  Yamrick 

 
Yamrick thanked Rick Bettger for his outstanding service at T.H. Pickens during her eight 
years on the board. She will miss him and the district will miss him very much! 
 

DIVISION OF INSTRUCTIONAL SERVICES 
 

No Items 
 
DIVISION OF SUPPORT SERVICES 
 

No Items 
 

DIVISION OF FINANCE 
 
Sale of T.H. Pickens Building Trades Home 
 

The district received a full-price offer of $219,500 from James and Shantelle McWilliams for 
purchase of the T.H. Pickens Building Trades home at 19033 E. 22nd Circle. The closing will 
be held within the next thirty days.   
  
Weeks recommended the board of education approve the sale of the home at 19033 E. 22nd 
Circle to James and Shantelle McWilliams. 
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Tabacheck moved, seconded by Lord approval of the recommendation. #7250 
 

Roll Call: Ayes:  Barton, Lord, Paroske, Tabacheck, Warstler, Yamrick 
 
  Noes:  None 

 
Weeks explained that the district has a program at T.H. Pickens where students in different 
trades programs take a piece of property and build a home that is of good quality. We have 
successfully done this for 22 years, and are set for another 30 years. Students are 
acknowledged at the open houses. Money received from sale of the homes is seed money for 
the next house being built the next year. Warstler commented that the houses he has seen are 
of exceptional quality, with custom cabinetry and countertops – it is wonderful. Paroske 
clarified the open houses are held in the spring.  

 
V. CONCLUDING ITEMS 

 
Next meeting date 
 

The next business meeting of the board of education will be held Sept. 20, 2005, at 6:30 p.m. 
in the boardroom of the administration building, 1085 Peoria Street. 
 

Adjournment 
 

Being no further business, the regular meeting of the board of education was adjourned at 
7:46 p.m. 
 
 
 
 

 ATTEST __________________________ 
Secretary 
 

 
 
  

 _________________________ 
President  
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